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(3797) 






13,2009 (tom I9? i 


u^tomjitoto 

^pwi ^ ■&***$■ ( f to > 


ait 3 W&K' ■"•. . 

^torcto^to(totototototo(tom> 

(i) ^f^^toRtowto( 3 ton#stetoto) 

toWtoto 6 artto?n<?i' 

ffn 

(iii) ^to^to^, toto tototototo^ 

% iHtoto * spwtowi * tom. 

■qzn i 

(^o 

(T3) 

#tl 
2. Trf^TTCR 

w ‘artWnm’ 3 toto tota to toPm 

1976—(1976 21) Slf’T^ % l 

OsO 1987 

(TO 5 ( 1 ) 

srf^mti 

srft wen atfsrcrtf atfM&a 11 

(^) ‘■^ t ^ 3 ^#T^^^ 3 ^W 4 TO(l) 3 T^ 

^ fsrarc Tiwfa 3Tf^cT t1 

tl 

^aprf«Rn^ 3 rt^%» 

3 lf^tl 


(?( ) ■—. toto’ 3 aitoito < tow* 

toi*toto#ra 

a^ft^Kt 3Tf^T^cT % 1 

(oo •■^’■^tototetorat-.-- 
(^;) trfptotototo'stoto; 

(-3) ^ato.to^tototo'mtototo- 
Tj^ni -$TT3 ‘'Tl %; 

( „) ^totosmWtoito^OTto^ 
msw , 3 n«*>ft*w 3 ^ri T rc 

T^ STefa; 3 fr( 

(2) ‘T^rf^’^toH^to^toto^to 


s(h sftot ^ toto 5 ft tot to?, uTtn-to, 
mb m toto ym-. atoton^ ^ 

3n f^t,3toratl^ito3Rtoftfto'w 

ijsra: to/tot wfto ’wt * 1 
( 15 ) ‘srttorft’^ftow 3 WU )3 

,„) ‘to^torato^tototo^ftot 
mn toa, fto n ftorct * stos Mm to « 

irato-CT3to5stonto,tofttoi--qHi? 

srt^qitotosroto^^ftoto^n 

s^\ 3 rt^cl 11 

(cT) 

(q) ^ ^ *^n 

#r 

vm anfasnft, fcw**^-n 

<£ 3 ?f^cTtt 

3ff^nNt -qM^-^ 

3. arffeRnWI 3ftq: ^c^Tlt^ ^TT ^r^TTt :-- 
(^> fgr ^ aifwM sfo ^Nrf^t ^ 

^Jilcb t d Ml 4 IQ 7 TT:— 



(iii) 

(i) 


(ii) WTWrer 

(iii) ^37^7 

(iv) 

3 %^ ai^^wR alkwr, ftntft^imigro^s 

(2) wjf-Tsrfoflpsta*M 

wta4( %pRfr-^-^3 ! Ht > %Prar- 
W-^R, #r$gr srt 

^^ |ch " sw ^^ 1 -m fR^nr efr 3 

Htiifl R[tT | 

(3) ^J?- 7 !3T#TW^f 

wfrm TZPZ ^r^F-W-TOf 

^i^<-ttf-^^-^t^, 3r miP<^ 
^Iqm^-W-’R'+il^ *4dKt, ^TTTrt^^sFq 
TWZ® sm W^K ^ 
$ wf-^m xr r+^i ^ i 

(^f) ^T fsrf^TR ctf %gt *ft WR ^T 3T«f ^ RTRT 

rtttttt % %• $ %r ^ 

ft 

4. SRgqret »*Pd | ft 

^ feb W 4 Tffe^T^Tcf ^ ftT ^ 3 ^ 

^SeiSRT^Kl f^^^fTXt 

^%TtW oqRw^fapMqbRj 4d4^MT3i#T^^3^3 

6Qf^^ 3T^^^^% T T^3^ 3 T ^3^ XR 

Mr^d^R^Rff! 

^R^ftr cT^f sfcm 3&mt 

S.tR^^cfT^fRjfccT 

( 1 ) 3Tf^TliTRt ^ ^ TnfWRt ^tRT I 

^ ^ fa ^ ^gRKRFT ^ ^ tr <^ ^ 

tmu 

( 2 ^ 5^ ^ ^ 1%P*iqi fqPiqn 4 4 R«JT :3tRftR ^ 

ftqiq3Tfi#m^^29^37^^^^7 R 
£RT qify, rq; Pi^hI ^ snpTTT^tRn^ i 


(3> 



^FRTT 3}Ryq<*> ^ttt | 


(4) (i) SR^df T^FTT ^ffj* iff ‘srfcFT:— 

^^ ^T ^RR f5FqT % ftwtf Tjpff/^, 
3W 

O0) 

JRTST fad 15 %R f \Rf ftqjg ^77 ^rr 
^T ?t, ^ TR ftgfar <$ %rr TfR ^ 

: 5t 7 TT;— 

W ^T cPSIT f*m ^ 3RT tj^h tr ^pj ^ ^ 

t^m ^ jp#f 3 ^ ^rt 11 

(ii) ^NU|| 

^^t^^STT-fl qe<ri) 

3^-n ^ s^ft tfcnfe f^fi, * ^ ^ ^ 

3T^d | 

6. %cR-RR 3% *1% 

%^T •% W$ ^ fW »ft ^ TR 

OT, ^ 3Tf#m cfrt iTR 17 

SW ^RR-R*R tr f^rfroffR 'jfT^ | 

7. -^I^T-gRiR 

^ ^ ftfW <# afe ^j, ^ ^ t^t ^ 

^ W*Ri T^ M ^ 313^ %fft ^ ^ ^ ^ ^ 

T\ h!<£ eh<^ ^ ^[Rf ^ 3TRJR -^rft ^-_ 

8. 

(i) 

T 7fM^T TR R% T T7 > fd^pKI 'Snf^FTRt 5Rnj^7 <5^ ^ 
3Hf«R7^Ft af^RIRI-R^TTf | 

(ii) 37f%,cn K l ^f^^ trtrr^^ rf^f)- 

3nf^qi k! ^RT "0: H 3Rf^^3Rf^^f^7-gf^7 

^fTR^Tf I 

(iii) 

nRqliyi m itm, f^iti Pi^Pw 37rftRnfr^ : 

Ri 3Rfq Rdii ^pRT RT R^Tfi I 


wra 3T! !Fm f ^ 13, 2009 Qgfr5 23, 1931) 


[3mm—'^4 




( iv ) (<F) 

^ -erf *t arafa * ftR 'Ww ’R tN, w '•'tf * 
Tnf^nft m ^^^ *$**''^ ^ ^^ 

^T?^TTT I 

(n) wfrm ^^faf'Wmwl 3 ^ 

2^f^( <rl^0T I 

(v) 

■aiftrenft tm 3 w arefa ^ ^ <w * 1 < *'^ ' |1 TT ’ 

9. ^rqt^I 
(0 

t| 3 W1T '^WtW UdlM-W W 'H ^ rtf rtt, ^ ^ 
s^rerft Tfi rtt *« ^ ^ ^ ^ ^ 

^mp i 

(ii) 

mfo ^ #CR, '*ft* *^ 

^t^:- 

(efr) 

t{ > ^40 ^t iTdti fr*R aw ~s^ 

■q^jfTp H^f 3H ^9i( <HHIKl "^t^ff 

%l 

(7§) ^ cpt ~^i ^ 9<Ha fern; p fa *rt 3^^ m 

«n 773131 t, fa«a "3^ h^m^i toi 331 «n i 
10 . itfzn sra^3i^ 

(1) («F) 3^ 3t 37t^FKt 31 ^Nft 771 ^ 

3fa7 3 amt ^?N>ft 3$ #? ^31 l 
(73) #277 3lt 3#%T3 373f3 ^77 «*>(* W '~~ 

(i) 

(ii) f3>77t ^nr-sflft 3> 3H^f o 93> hsI^ l 

(71) I(^) ^ 

37^3 #27? # 373fa ^ 37^ 333 3W T^7 

533m 31731 #n i 

( 2 ) 39-f3f333(i)^3#wl^3f33^^^#^m 

3^ #33mt 31 vNrtt, ftwfr ^ *$n$& wWW eif^ 


*5*37377*^1##^ 

<*T 3 ^ tf #277 33 CRT 33# 

# 33 # sm 73t3irc3 3* t^TT 

WvQehW : ; 

Tfc 3^ M srfwft^ 

3T 

r 

?m -mjn i 
n. sif^fen 

(1) 

t^\V^t^\\ 

3!m, ifliwi^ < 2 ) 

^fit rn ftwrfwi sr^ Ptw.i«R 

ftrat siftrait^i^hn#^ 55 

^FPT itari (H^t! ^ ■H^tH % I 

^S ^ h> ft? W ^-ftPm'* ^ m 

ipfttf tw iPF ^n ^ f^ 1 au ^ 11 - J * 

^ ^ 1^ Ti5ft ^-3?t ftifisa’itfei’f ^ f ^ 1 ^ ^ ^ 
sfwrt Tn Tpfcnft ^r ^ wrtt arf^n* ^ fl <fH 
T^jt 4 -skistc sftr ^nfwft ^ w< ^ ^ >rtft ^ »w *™^ 

siczrei ^ 371^1 ^ m$z zfc&fi ^i' 

■ tlldi r^ I J t 3 #1T 1 ^ 4t4 ^ Ih u ^ 37^^'gra1 ^n 7 FlT 

371^1 ^vmz ^ t, **’^ 3l1^nft^^Kt 

font\ 

(2) 

^tgr 7#ft^ «FT TTcH TSF^n, -5ft T^ 1 ^ f* ^ _f ^ m 
-ct^ ^ ^ ^tnt afo 37 ^^ 

3vOTt I 

^1w7 ^ ^ ^ srteifl ^ 'f^ft 

T^l 3ft wt clKtTI ^t ; 3^3^1^3715^^ 
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qicrl fewt ^d^3Tlfa414^4^lfd<2Tl4qTI^3Tf^qiT4 
' 2 TT ^4^1(1 =iiei'Js< hi? 4» <^kii HF<rl l4pqRf4>4t 3PTl^T 
3TfqqfqRT q4 3TT^ ^4 Wm t, ^F 3R RFt4 ^ 3tRpT fSR 
'^iPl^Tf^MI I 

3TSqR-3 

%1-lmi; cjRMdl, R^RfcT 3t?qRRfa 

12. ^fT-'toi 

^+> SKI 3Tf^<*>i<] 'qT <*>4qi(l ^"44 r 4 ^feb gKi rmr-TFRI 

ft RmfRci ta; Rq rsjh -qr Finf ft 4m-ftqF4Rrafft<T 3m 3 
uai 'Sll^ll 34 t d*i4 fdfclfRd ■j|ii c hKl Piled Ftot I 

13. c»ftt<Jdl 

(i) t^3F-fqRRPT(3), (4) 3?tT(5) ^3q44tc[*IT4ti 

m wf-w FT^RtfaRFri fofoif f? m4Ri&it 4t 

3TfqFF4FT cf>4x(Kl c£ 9<4di WOf^f^TJsiqr 
qRWTjfaqj fl«!l 4q4'£3TRl4d UslMI I 

(ii) FF qR^ii 4T ^rt 1%^rfftcT f^nj; tjo; st^cRT^tT 

ft ^prcfaT f4 <R? spsrh tor 'sttqttt cmr f4> 

stfs^nM ft 4t ftf?tt Ft, Ft 4Nr 

yRqifad f^TT^TTTI 

(iii) (FT) fFRfl 3Tfqq?TTt-qT-q74FRt 

Fft qR^iFTtT|<JMi3TTWfFT 4di^ii4 3 <h« 4) 
F?t ciiOo Ft , h*<? 4 4 qft FnFJit I 

(Tl) FFT3TT4F4FT ^d’IHI’1 4 TTFR4FT [qK1KFl4 

Ft FT 3TfFFT Hdl~ld 3Tf^J^l<l FT *4 rkI Ft, FFt 
FR<*kii F>t '! U MI 3*1 chi $Tl4i <3tFT 
H5?4 Ft 4 <t 4 FT ^ddHld "4 <j*i«1jI qR<scHH Ft 4 f4 

(F) ■SfFi^r^RTfwt^T^dHHH^^OM 4c|| RlWK 
FTet Ft FT 3TfFFT Mdt~W 3rfFFFTt FT FRfFKl ^ 
FFT FflMd! 3R4 3tF7 F^t <£ Rfqrf tj\ 
4tHHH, %I 4t FRRTT Ft, TRF4 4 fFFfftF Ftt 
Wft I 

(iv) *4 *£Fj4 STF 3TfacFRt FT WT FFFF? fefrT H^IMF, 

STlfe’ Fil4 fWT, 4fFRT FFFT ^ fq^ft Ft 1FFTF7 
29 3T$rT, 1980 ^ FF TRsqi t^. 2/17/79-3^.3^.^. 
^TTT ^R’dlfdd FtW^cT FKT 3PHHT ^ 

■^TFITRl^t^r^t^T^ Wm T<WFl <JrRT ^ 
FRqf? dR^d!^ Wn^FTF^^TTt^f^Fnft 

^ 3#q7Rt 3%/^T c^^l+K dr*ld1d 4l^< VIHdl y4^ 
¥t ^HT Tf "4 #t, -srerf % ^R^TT ^ f^r 

22 WTt, 1991 ^ ^ W7T 11-3/90 3TR.3TR.-qt. 
(l) T? Hl^Jjd RcfO RT ^ddH!d ^ 3TRFfcf 3TT^ 

^ 3Tf^[R4( mRR ciRMdl Tl I 


(v) IqRTt'WtRT^diHld4tqi'4t qctt|q3?teTM 

^ +4x?ir<4l of>t -’RFR qRkkll Wt WTT '3^ ^ 

Tm ■sqqtt 3TTqfef % ^ RR^4 ^ ¥t | ^ft 
qf< 41IHMRT3TR%q M^-^qF^^f^0^3TRmft 
■qT ^Rfarft ^ qft armfer t^^nt t eft ^ ft ttkRi 
^FFt^R Tm ^ ^ 3T«rf«Rif ^t WR qR^dl 
3TR%cl ^^f^3T3RTf^3tqr#tto^3T«rf%lt 
^ ITtRT f^ 0^ 3^ ^ arpR fqqfRq qrt qrTTJTft I 

14. MdtHfd 

TRTt H^Vlfd tqrqt +qPi4<M^qft ^l^ll 3|R4t 3lfqqrRt 
■qr ^4^10 feft rf rt wf -4 T<^Hfti ^ fFTR arfqqnr ^irt 
RFfqRRqRnti 

TRqRT ^RT arfqtwr ^ *1KT 29 ^ 3T3RR ^qR fqRJ m, twit ^ 

3fTOR^t^fTTTrft! 

15. yrWd 

3rRiqn4-q?'qRt^i4 3r4^it^o "3^q R?q4 ^'^riqRPT 

4 Rhqi oqiFt'qiqT?t^q 

WfRT ^d[HHH 4'?«lT4lqR«l %4t f4Rl^ 3Tqfq-qi 3RqqTRRqt^T 
4 TF^ ^ 3T«sq#TFt, RFt ^4 t®RT Rtfet f^; i^Him ?^r 4 wt 
^RiRRqt^4%Rt4tRRqycqidfddfqrqi^rrRqRntt 

3RZTR-4 

3TTOT, 3^i!TH RR 3TRtcT 

16. (4i413Tfq«t>i(t rt «^4rk 1 ■qft4=rT’qft)j3ii^i 

w&z sifeRt ri q>4qi4 4fqr ^t 'Srfwfr rt 

^4qi4 Ft^ 3fk -HRqft ^rt w cFt unt^t cim ^f 

^ 1^KiqK^W^f^^oqfqqqf^tviRdi ^M-RT'fa, RRRRt 
^T Rl4qo| 4 ^4 R3T RRT Ft, ^ Rr&ITJTTR ^RFT 3tR PTR RT 
RFFRIT^TTI 

17 . Rili^nl t? 4 3ii^it qt 3TJTTFH °ft ^ifq?q 

^fqr qq SiRRFRt RT ^4-qul FF f^fwft ^ 3 T^rr qq4 
^RoT 3|R TOH 3T^TRTT qjtm RgfT ^1 ^fqq -qj oqtetf FRI 
wt-Rm m arit^ ^ RtM ^ 4t 3T5qi^R qj^iT, 

R*h 4> «mq-Ri4q, Ri j Kiil -q?R rNw4 34R3TrriF t i 

18. «i)4dtqdl qFIRr Rl4 qn 

RRt^ 3ifwftRi =h4^i(i ^RjF^^^-Rcq^Ttqrrqf ^ 

TiTRcq! ^4 ^r*^F«r 4 ^jpf 'ntrpfrzRn ^=rm; T^m 'Rr anr^T^r 

4 f^ %r4tq IT^ q4 "T^F q4 qRFT ^ oqfqq ■qr ^fqr 

®Ft fdv4) «h4Ri<l RT cRf ci«ti M=h3. qRoi, FFT cfF^Tlfqqi"qT 
3RR RTfq<= m u i ski 4m ^FT4 ^ trFT ^RR R Ft qT Fq7 34 qlw 

3Tfaqq4 SRT 3RRT q^fsq ^TT ^r 4 4^t ^ 

i f4 ^[4d 4i<*t qt Rm, <=h4Ri<l 3i^^1 4,-i 4 qfF 
«t>Vn i 
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19. fMfMRTtRRFtMRrfRcR 

3TtRR>Tft RT RRfRTTt ^fR> Rft THl TsRTRRTft RR fR T *3FR4R> 
RftRT #T IfRT M1M RRFt Rt frTR RTRRT TO R^RT rT^TT Wftfit 
3TfRMftRt, «tRTRt TTTMTtRTTTTR ^-^RTTTtTFTRlWrRTT r^lM. 1 !! 
RR MR RT £RTR ^TT I 

20. MfRRTtRFTRTR 

R7t i 41 MTfRRTTTt RT C*)4^ l 0 WR RlfRMTt RTT ^ wfyfa Rl 
fRRT RRRf $ #1 4 3tT?RT tffRt RT ^TRVfR Mfe ^ fM* RTt^ 

RT'^TMMlt 

rH Tl l 4*lPHRT RT RRTffVTR Rft R^RT, Rft MRRlt TTTMft 83RRT 4 MTF# 
3TfRRTK4ftl 

21. MTfRRTTTt RT RMpRlft IJTCT RTfT ^ tMRk RT RT HlRdlR't) 

®Hq<TlR "3 ’TFT R <rHl 

r?i^ *ft srfRMfi R1 MfRTTt TTSTR yiP4=*JPl Mt ^ RRTt ^ Irrt 
RT tf ’ft RTfTt IsFRIRiRTTR, (M*lk RT RTTRfcTR, RTt Rf ^TR’fTnt ft 
RT ^fcIclIdR, RTt TRImT, dtl4) f^PTQ, ^l^PlR RT MR Rff RT^RTI 

RR^Mf STfRMTt RT MtRTTt Tf# ^ iRRT ImrI TTTRlfjTR 
RT RRRTR R=T?R M 3T^#fRT M*f 3TRRT Rlf^RRT, M^TcRM 
oillcHllpil^, Rt^fcFF, ^t^TRT, Rife 3TRRT MIMlPR* RRjftT M 
STTRjfFRT MR fH^ =£ 3T#T ^ ^ M RMTT t % RR4 MR^ 

mrtftrir mrI r Mf rtrt r i 

RT^r^ RrfRTMRM^RffRFfTR^ Rft 4FTTRTMRMRTM? 
M $HT Rfe RSTR RlfRMTt IRT ^RT MRt M tR^VT IfRT RRI 

(i) srlwfr RT MRRTR M RtTRR M M^ W Rft fMTt 
oRTRTT RT tMRt MTtRTC 4 RTR11 RT fMTt RtRT RMftTt RT 
MTtTO RT MTtM Rft# M RMTt t RT MRM RRR 
RSTRT 1? Rt Rf fRRit TJRRT ^R> M "^RTI 

(ii) Pt>^fl Rfar R^ft RT ^41 VIM 41 R> RTt Mp.qk ^ 
iMTt WR ^ T R l ft FR 4 RT RRR ^ 3^#T ft, WRR ^ 
TI?TRRT ^ iRTR yRR RJT^ ^ =hi4 R5t "5TT "3R IrIRRR M 
MRTRR MTMI ^i4mi I 

(iii) RTt^ srfRMft R{ RnfRrrft Rft R^ft Rl fRMT 3^k 
3TTR 3TTfR t t)(ft«h RTrf^lt M Ri<^ IRTRIR, PfiMl 
^T tRT RT 3FR MFTt M MRMl STMwT, 1956 
(1956 M 1) RT dcMMR RfR "fM# 3FR MPJR ^ 3T#1 

RTTRI ST^RT t, 3TRRT RTf#SRRr RRRmI ^ 
fRTR TRRTt RTRRTt rIrIr ^ TfRR^MRi, RR^R RT RRR ^ 
RFTRFf #TT! 

RT^ RT 5 ^ STfRMTt RT Rv4RRT ■dl'MIfMt BTfRfT'TM, 1912 
(1912 M 2) RT RRTMR R^R fRRTt 3FR MfT ^ 3TRH JpM'^RjR 
^ft RMRR RMR Rft #RT^t TlRT^R 3TfRfRRR, 1860 
(1860 RR 21) RT drMMR R^R f^'TTt 14fR ^ 31RtR Tt^R^^R ^1 RT 


%Rl -Rff^pRRT, %TpTRT RT RflRMR RfRfR ^ TfRR^MRT, RRRM 
RT RRR ^ RFT ^ TTR3RT11 

( iv ) R?T i 3TfRRTRt RT 4>4 rk 1 R^FT SlPRRTRl RTt ^ R^Tt 
RT Irrt fRrrft RTRRfR^ RFRT RT Rr^Z oqfM 3 
frfR 3T9R ^TR fMT RR Ph-Hl MR ^ RRcrT RRf TO 
RRtMT R?1 RffRT i 

22. STfRRRTt RT RRfRTTt M 3T^RfR PdR IRRT R^il Rf ST^TlRRR 

RR! "^RT RT MfRRfR ^3 MCRT 

(i) R^ Rt 3TfRMTlRTRRfRTTt "R3TRRlfRRTKt ^ STJR^T 
1?TR fRRT ^T R^TfTRR R?t $RT altV R # ^ ## 
RT ^4 id I ^ RTR^ 3 R^tRR fRtMM RRFT RR ^ 
3R^R iMT fRFTT 3^qftRR T^RT l 

(ii) Rf ^ 3TtRMft RT +4RK1, ^ft fRRT Iggt ^ ^ 

■3TRR1RRR TMT t RT RRT Rl1 R^ ^ ^ STpRRT RTRR 
RRT RT TMT t Rt Rf ^41 ST^qlTRlR RT 3tfRRT 
TFTR RRT RT Tf^ Mt RRpR ^ %R RTt^ RR 
R% Rt^ M MTRR Rft ftRT sftr TT^TR RTfRRFTt ITTT 
MR RT T H^URHIcM^ MfRT| RFT ^TT TTRTcft 11 

RT^ RtR TT8JR RTfRMTt TTfM tf iRT 3TfRMTt RT MfRRt 

Tiftf^frlRt 4 MTjqf^TR RT 3?fRRT ^ T?T ^T MTT^ MMT 

RTfT Rt TTt Rf ^Tft STfTftRfR RT 3Tf^RT Rft M 

TTMIT t ^ftT fR^RT ^ TTMTT t fRT %ft MJRfTRfR RT MTfRRi ^t 
RTt TRtMR ^gl SKl Pi^fnci tMTT MIR I 

23. T^VR ^ RTfT TMT 

RfcT Mf RfRMTt RT MpRlft 3RR RFTRTt ^ WT RRTTt RT 
RRrft RfRMTt RT RIMT RMRRT M M^RTT #Tf t Rt Rf 3T^R^T 

^rt ^ r^tI rt Irrt trt rt rtrtotr ^ rtft m! Tf rrm i 

24. MRfTT sftT R^R TRtMT 3 RRT^t 

(i) ^ MTfRMTtRT MfRI^R Tit TRR^Rr^feTTtRTMT 
^ RT 3T#TTR MTfRMft RT RT^Rlft ^ R?l| MRM TRtM^ 
R# RTfRT 3^tTR f 3TR%RfTRR^ fa41 TT<TR RT 3Rcpft 
3fR^RTFf RTTTtfeTt 3FR oqfM R?[ MRfTT TRtMT 
MT^ rH 3TJM1r "^RT! 

(ii) '4T| 3TfRMTt RT M^RKt :— 

(1) RMT Rfi tRT RT Rfi #TT Rt f^TR Rft 
MMTTRRT, RT 

(2) RT ^ RTRT-lRRT RT TTT^TRT ^T, ^TTT 
41 HlHCdl ft, yrd^T RT 3TOR&T T?R "4 =61? Rt^T 
Rft Rl%T! 

TWtRTTR 

MR iRfRRR Rl “R^T” M Rft 3T«f t, RTt Rt^T RfRRR 
RfRfRRR, 1996 (1996 M 28) 4 tl 
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25 . #Rf wfc A ^rsft -5R i -^n 3Ttaft qr q rfqul ^ ^r m^T t, R$m 

qt srf^rft rt ^h^ki feqt w?m ^ ■RfaTt, ?rqtf, qft 30 qg 31 qrt wrt w$1 f^qfg gq 

_ ^ %q qqiqf qq 3<r^lsi q^RT! T*T!T Srfaqqft RT RT^RKT *ft 

^ jn ^4 ^k 1 qft 

m ^ v m % fqM qq urnfq^T ftt?r ^ 3 tfqr^ rmt t m\ rt ^ Rfqq wr-Rtar ^ 3 rri smr rft ^h 3 
RHT ^RT [ 3RTqs$T^cTTtRIRRIR^fRRTfeTRTqq^RRfRR 

ri^I^u i 3 arr^T qRm t, q$ ^ngfer tor qq qqqq 1 1 


tW rtrt ^ '^f^t, ^rt rt qfipjM rt t^nr qft rrj 

qft R7R RT fRRTq qnRT w iRfWT ^ y^WH ^ %q 

’H^l'sfi HMI '311^11 I 

26. 'h'jf 3^ ^ RRT ^R yfaqR :— 

1. <*>)i arfijctiKl RT Ch^ld oqfoflJjfl ^q ^ 4 - 

(i) fqRft ^d!cl RTRTI^qiR RT R^%rft 3T#RR 3tfRqqft 
RT «h 1 t^[l(l RT fq^ft ^ ofe, ojfeqt ^RR, qq} RTqpft 
rttrrt^, ^RFftqf^^RTq^, 

qn #r-^q qq ovftm t\, qwf q^t rt sM mU^r 
q> fRRft rt^r qrt qrsf ^ qft aigi# q^f ^nn rt sprrt 
* qR qrt rt 3rf 1 fqr*ft mUmk^h qrt fq^rt arrfRqr 
RTWT 3 qf TST^RT; 

(ii) 

RTR^ 3 ^ ^T ^ f3TCT -Rjf^t, 

^ ift W •# 

«h\ J ll I 

(iii) %Rf ^ W ^T "# #171 

(iv) ^ Wt tftRR W$ ^ ^jl ■zn 

t^fwr w«m<1 WT R?r ^ for^f 3TR yfci^jd-Mt 

^F)t ^^-■qRtiai ^ ^ ^ oqfadJid #T-^q 

^TT ^ ■Rt T TI; 3^T 

(v) iiif^ohid ift ^ aigqfir^f^n auRfttf^Rw 
^ t^7Rt 3RT TRf^T ^ 3nfW ^T«mT3it ^ T TR^ ^1# 

RrlM. $t0l I 

■y^g tMt ft?cKR ^t M fasr ^ to 

^?FT WT ^TcTf f^c^d 3RRFft ^FT3f ^ ^RFcfl f ^TI 'Tt ^ 

t, ■qT %Rt wTift ^ -qm "iranRiM ?£m mzn t 
^ ^ f^ft Mt ^4^i(l srftrq ^ iqaFrrr %i 

^ SlteTtt -qi ^Rt 

^ w\ W<\ TR^kTT t f^WT ^ R^FT ^ f^R? R^Tfl "3^ 
"'HM^d ^TT ^t, %Rt 5R1 girr.%^ tjti -s^rj 

^ %TJ. ilMHd ^ Wm 11 

(2) ^ ^ ~m 

R ^qp^d 1% ^ 3TT^R ^lUWdF ^1 


:—1. ^ y^il'jH ^ %# Sfterft 3T2R7 

^ft ^ift ^fTTRTl aRR'OT^^T^Rn^^ 

^«+<, 3?te ti 

r^rw :—2. l^aY arifi^Rt ^fnq^r ^vif^rRV ^rqf^ ^nrzr ^ 

*7tcR 3PT^ 5£jf 3 3RR^ Rt^n ^qinn 3RR 

Pl'jfl RRRit TR 3 ihR5i 4 sqpi ^ -p; ^r 31cft?T 

^u ^ 3Rf%r^ ntcR ^ ^ ■# tmr i 

27, ^el, 3f^T aik 

1. TR^r 3lf«R7I^ amt Wit f^gf^Rl R f^Hfcifed ^ 

TJTT ^7T ^ gg 3mt 3?feRt ^T?n3fi TfRf^T ^f7 
TT?g?T ^TI :— 

(=R) gnr f^RRT TJTR ^ ~S^ '^ir^cd 

^RI 3lf% 3TO3! -3R^ ^RT 3R^T ^TR ^ ^T 
nRqK ^ ftRft 7T^7 1R ^ RT aftRT ^ ^q 
^ «nfRT 3^ ^frl; 

(71) -3R^ ?RI fq^d ^ W<{ 7TT ^cW ^1 ^ "3R^ 
^iPn<q Tsrieft -qr grcr afer ^ «nf^ ?rt 
t^-q< #T 3Rpfcl ^ ^ ^HTT «R ^ 

t; 

(R) ^RT t^TTffrl 3 WcT 3^ ^q ^ 

T^lpHcq ■qT ^RT 3lf% 7U qi% 3TR 

qRTf%; W 

W "3R^ ?RT ^13TORg ^q ^ %q ^ afa; ^gfir 

^ aPT ^ifqcq i q^g -3R 3frf%Rntt ^ RFR* qfl 
aq <n^7§ qfr RiRqq ^ ^ 3sn<d 
w ^r f^RiqHl ^ ^ #i tr^f ^ qt?R 

wf^fwr wf ^ arg^q f^cT<x/ft TFspr -^rq | 

^ Iqq<°!l aifaqqft arferat aik ^wrait qft 3R 

diO^ «Fft f^qfdf ^ «fR ^ #ft "3R ^ ^ tqfqqq 

t\ 

2. 9c^F a#RTRt q% ^ 1R ^ ^ 30 3T$eT ^ q^rf 

^ 31 rt^ qft fRsqfrT ^ 3^gqR arqqt ar^er rr% 

qrt ^ fqqRift %• qrt TRgd qitm i 

3. arf^qTRt r^r qrfRqrr^ qri ^ ^M«hi<1 ^ f«RT arq^i 

RiR^qr 3M sRqK fqrqt R^q ^ rtr ^ qftf arq^r 
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^uiRi r|, 9997, 979, fafin "sifr 97 fa4t str rr 4 9 

eft 3rf§RT RRTI 3fa 9 9R977 fRRTK 9#77I 

97 RJ 3lf99n4 <*4914 ?TO R3R RTfaMt 9T7 ^4 4^4 
R7RT opt TRTRTt 9^ tRT 97tt Mfaf : 

(^r) fa 4 t 44 #99 ^ RI9 tor ittf fas* RR 3rf9«bi4 
97 srif^ntw RR** ^ : 

(91) fa4t faffRR 97 RftfecT otiiHlfl 97 Rl^R 91 9# 97 
9971 3R797 fa9T 971 I 

4. Rrfa STfafat 9R 9RT RRt% 4 R<#79 R#77 #7-^R 
RxRl R2R RTfafat 9it #TT, fa 'RT^ 37lt 9R 4 97 3R37 
fafa RffaTRH fa 9R 4 9R97 Rrafa9TR7lffa9 4# 9fl 
9R RRfxT 977 RRR 10,000/- 9. 4 37f997 Ft I 

■qRJ RSR RTtefa fat ^4 fasjft 99 37W W9 Rifat 
#77 979 1R7 fat? #7“^ ; 

«R$k # 97 

(91) ffaRt fafad 97 yfdfad <>4|qi4 fa 9WI 4 R #79 
3R7*7T# 

5 . 19R7R7 gyfcjpR I 4 f# 91 fafa 9*9 fa <4\4<i< R^R 
Rlfaffat fafa fa RR9 RRF9 37*797 Ml 3fT#T fa 3R 
fa# fa## 3799T 979974 4 RR 9?197 37997 RRfa 977, 
fa RRfa RTR fa 97 RRfa "SR 37*797 RR9R 3t[7 4 RRfa ffafa 
xferRR ^KT 9 Tffa fa 9T 3tf% 97t # fa, R97 371^1 4 
ft# fa 3FJRR 3# 37# 4 fdf# 379fa fa 4fa* ®41W 

9RJot 19939 4 r 97fa 9ft 9T9 97T R9R7 t? I 9fa «f«b 510 
'RTT^tRt 39Tcfc f^RRI ^ 3R ^ Rt P»M^ RF 
yuifrl 3Tf9R RTt Rf ^l, RlfReT #t I 

28. IsRR 9R«lf RR^t ; 

(i) ^ 37teKl 3T«R1 «b*ft<Rl fR5RT ^ fRRRlT 

xjfif 971 ^ RRt fRRI? R^Tl 3^ R # f^RTW 

Rf) Rf^Rl R^RT; 3fk 

(ii) ^ gitorf) 37RRT RvffRRt 3RR Rl% RT 3RRt Rrf) ^ 
■gftf^T ■?!% ^ 9*tfRcl R 9 eff fRR? RTtRT 3^9 R 

■qr^ fq-Rt RfqRTRl RRpRlft 93^ ( 1 ) R[ 93^ (2) 3 

• gfrelHsld RTt^ ^RT fRRTF RT RfR^I ^ PrR. R^R 
ST^Hprl ^ 97RRT t' 3W<*| RS' RRT^TH ?t RTR. % : 

(^) -^r grfwtf R2R1 RR^iff gftr ^ ^9R rsirtf 
R?f r(T I t 9RP7 fSffR (m4iqi ?T 1 ) ^ RRtg ^ f^RTF ^ 
37^Rfcl RT RRRf t; 3ft9 

(93) ^Rl ^ feR 3F7 3TTRT9 f l 


2. f^FTRl 37fW9t 37«R1 RT^Nfl ^ fefr RR ^7^1 ^ 
Rt RTRTR RFlf941 RF11, fRW f^RI t RT cRRl % 9Tt RF 
TT2R 9JR9T ^ ^tcl tRT t 

29. R93f ^«T9I 3799R ^ RR PK9dR RfR^TTR 31*^1 

*4fhi 


1. Rtoltt S72RI 4>4 x||(| f^R ^TFJR ^ft %Rt R%RT ^ 
-3R5RRTR 4 ^ f^R 37«R1 %Rt ^S4R 37RR ^ f^R 

pKMdK RRT ^RTT t R«R1 H*UR3 f^RT "3M t, R^R 
Rferft igR rrt Ph^m, gR^t PivkiiO cfifta 4; 
37«RT ^9TT RRFTT R, "3R 9TT9t9§ ^ ^Rt 

FRt99 cRl 37«RT ^Rt 37o(fR ^ ^fTR - #RT R^R 
^ f^Tl Ft, Plclf^td 3T«7RI Ptcriat-iRln RHT RRHII 
aRffif cR 37^p7 ^ 9R»7 4 fFR^ tcR 4R1 RFI 
RTeTT |, ^ fapRR 44 4 RR1 fqPlfq^ RR f^TT 

,j f|TT lil j 


(2) %Rf 37fRRT9t 3T«RT +4^l4 Rt ^9 iRpRR (i) ^ 
3r4f Irrt rtt Rt| ^ran ir RFt ^ 

RRFfpaR ^ 37tRRR FtR Rt RR^ Rt im*m R 
375 RR FRI FR Mr ^ RRR "4 faF 9P7T ^Rt RRfR 
^7t RJR1 RRfR R«RT ^ RR 4 M 

RR, #T 3FJRR MU RR9T l 

TJR 91*71 R% 3759R7 Ft4 R9l4 fa RfaMt 37*T^T 
RFfaRt^t: 


(91) M mfa ^ ^tRT RFfa RH1 *m t; 9TRT 

(91) R9t RIM 4R191 faRT ^19TT137*791 R^RRTfaMt 
9flt 379ft 999R9t 4 fTFlf =F> MiHcrl 4 37*797 R^R 
^TTIT^R FR7 3794)9999^ 3797R1 ^99Tt 44^99 
^9111 fa 9F 37^f4ci 3m9R 97 RtR RFt 9R71 RRI t 
faR^ RffaTRERR9 R4 R9799 fa*7T TRT *711 


3. (90 37f99Tfft 37*797 MM R^R 37*791 fafaR 38 4 
3<rtt f7 g 91 37R fa4t Wfal 99 fa4cR #7T 3799 9F 
9fa ^ ftR^tel '9TT9TT % 37*797 9t^ M 379979 9R9T7 

f 9t R^R yi(99>Rl ^ R9T 4 fa4t tfaF fafa^fall 

R 9j|T 1377 1, 37*797 497 afr falR 97Ff 4 R99 «ldl 
f 37*797 499 4 37f99Rt 37*797 4>4^Kl 'gTR 9lt 
3T99t 4 ^F7 f37T t, |R R99 4 RSR RffWR 

977 R 9 f -37f9R 99 37f997l4 37*797 9)4974 R 9 W #771 


(71) T7RT 9<^d -37*797 3R RlfRT Rfa %7 M 9F 37*797 
#77 RTF 9flt 9f7 cTTTfa 4 37fR4f997 9ft 9TM 9*77 
44 37f949R 9T fapRH 38 Rt M M 9# 
#97! 

4. 9F7 9# 37f991T4 37*797 9R97R 94 99^97 '31 falRR 
( 3) 97 'fl^RRl 4 fa97 7^797 t 9*7T "3^9 RRTrR ^R 
R79^7 #91#TR 3R7TR7 9R fan 9T9T 11 9*77 37f99R4 
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37*737 <$4*JK).,^ fl»-HH^ft3 1J33 3>T #77 ^TRTr t, 33 
3ft ft3T ft 3?M fft37 ^TT [ 

5. 3ft fftft? 37337 3ft ^ftftqfd ^ 

f33T t 3733T 31737T wldjd ft 37f%737 Wf 337 
31 # 33 37713 3# ft 1# 37*737 353*3 37Jlft ft ^ 
• fftl773 ft si'll 37*737 ^I*£i) ft 37^1773 ft ’l'JK«iq 
#37 3737 t, #333 22 ft TOT ft eTPJ 3*77 eTP^ 
ft ft #3 37fwd 37*737 3 7ft 3Kl ft) 
ft #37 #77 3T37 377^77 37*73T %T 373377 ft, 

33ft #733 ft 3T?1 iflfftftrft ft 3RRT Igft ft 37fft3 
733 7[37T HIH1 3P73TI 

30. <NH1Hi ft 'HPT #7 7T3T i|313 eT5^ 37 3#fa 

ftff ’ft 3Tfwft 37*T3T =h4^|ft TTSHlfd ft 37*T3T 3 33tPd<fr 
3#3 ft 3#3 ^3 ft 373 3ft #T7 3T*RT 337 3f7% fft^n 
#73^ ftm 35rf/ft£ 37*731 3RT fftft) T R lfti? 37*737 
#7# pfthIH ft ft3 ft t| 1 |c| 3 ft <r#|| I 

31. 333? ftftt 33 71333 *73ft ^plcf 37lf^ft-^n ^ft-qRTjf^sR 

(0 ftt£ #*7337*, ft ftftfw fSRTC 37fft333 1947 ft #* 
33 37ft ft ST^TTTI *3?ft337' 3ft f> 

0*r) 3*4337 

t, ft fftft 3^7 ott am ftft tr^[ ftftt ft %ft 

33 77373 3ft «jftnr 37*Rf 77373 «RT 1# 
3733T 33377* 37R3T 7W 37*73T 377W?I ft 377ft 
fti^ tr 3 3ft "^rnT i 

(7i) 4ft ft Iftift 3*4377* ft* ft^r 373? 3 t«rt 3rftl ft^n 
?Rff ft ftftfacT fftft 3733* ^ ftsfa ft "9^#T 
3TT$R 378RJ f^ftt ^7 ft cJ+HHI, %ftt ^7 ft 
^TTel 37«7^T fqrfti ^lrHd> , 3T^lOTcT 37«RT 
37?fRFft27"^TR^ ^ftni 

(2) ^T i ^fift'^Rl, Rt ^r Tfe 3T«RT -q^ ^7 ft 

■^TcTT t ^ ^=K1 BTftfed ‘"qrtfoK’ ^T &m\ ^ ’# 

t ^ ft^F ft ft fftfW7 OTf 7RT OT^Tfft OTf cRT 

ftft ^ 3T«RT -qcf m WMIMH ?^7 ft ^Tft ^TRT Tt^T I 

(3) ^ft^R) %ft(ft# ftFfT^5777^7^ «PRT 3Tq^TOTIT 
Ttm ^7 #C ofdlftfftqi w 3T»J77an 1R 
<H^ u ^dl ^ %df TF*7 ^T ^ «TT^T tN! ^ 77R 

^ ftftftt TTTft^W ^ToRSlT, tft^TT 3T*RT 3TT0tr 

ftrm ^ gfd^m 1 1 

32. -771^7 ^7T 

(i) ^\i ftt 37fwft 372RT ^ftrTTft ^ -qifwft ^ 
ft^Tfrf ^ IftHT f^ftt ^Tf^l, TTtftlft ^7T TTTterft SKT 
WfttfftcT f^ftt ^ fft^Tfftft ft -771^7 ■# I 

(ii) (i) ^3ftr4cl ST^Hfd^T^^ 

ftt 37fft^Tft 3R^T ^flft %7T TO ^ WT7 

^t, TP?7 77WR #*7 ^Tt ftfcT ^ faftt ^fTlft 
37i#^n-#^ftr]n 


33. #*7 3Tfwft 37«RJ cfjftxj^ ^ 77«TR ft ^ |4^H 

(0 ftr 37fftqFifr +4^i() ^iferft ^ 
ft^ft it fw ^ -TFHpqft -qT srfftftepr 
^Tift ^ftn UT ^ri THTFFR "RNFR Tf ^ftlT ^ TRft 
■77RR ft 171 37R 37^ 

^ ^*-HK ft 3TfttfWrf IftTTft 77^77 177 'Hr+»l< ^iftl'dH ft 
#77: 

^ M 'TH f^ffWT feft 4t ?7q ft fdHfdRsId ^77 
efPJ v '##n— 

(^) 37fft^T7ft 37«7^7 ct)4^l(] ill ftftT ^ 37R 
afiteift 37 SM <+4^i(l ft^Tf^f itt ot# 

^ 37^77 ITT fm oqflRi ft ^7 ^ ft ^ 
■ftqrft ®i'S iff, "3 ?t^ ft snftif^i "qqfer 
^7 ft fftftt 3fk SFflq^ifU) 'ST^tcl ^77 
37lft^R; ftk 

(73) ft3) 37fwf7ftf 3787^7 ^ ft«T -gKT 

hiHk^i cm «+>hisi 4 ^n ^eTTT? 

3v7H7 I 

(ii)(^F) ^\i ftt 37fft^Tft 3T8RT ^ftftlft ^ f^ftt 
37fft3FJlft 375RT Ipft^lft TR W7^ 177 379R^ ^7 
ft '5R'73>7 'Sf’TR ^ ?777 3ft 37pftOT ft 
ft^7 Tl^ft 177 ^T«T ^ ^#771 
(13) 37fft377ft 37if^iFft^rft%ftr3^Tr^^ft 

37f«T3iTft 375R7 ^4i l (l ^ ^TRTR <£ %ftt 
OTlRl77f#Hft^^7ft 37fft37lft 3?gR7 «t»4-d l 4 ft 
fft^ 377ft^B ^ fm, TRT5f ^ ififtTT I 

34. 37^Wd 

ipt^ ’ft 177 ftch fti arftl'H ^Tqftft^rftftftfftci 
?mi\ it 17 ft ft aqqft f^ff -qft «rerft ^ t#; f%ftt ^53 
37fft37Tft w: TfR^fe "37 3TR "577# ^f’TR ^ T^RITOT 

3fft 'q ?t ’ScTWft 3>7 37^7777 «hftil I 

35. 

4t 3TteTft 37337 3)4^7 ift W7 3l7f43iKl 3ft ^ 37^1# 
ift 1W %ftt ftt 37^R ift 1^7 Tjf3 ^ f#[ ?7T?ift ft 

fftlft ^mft 177 T3R ITT ift ft 3n^ 37 R ftirgq 37lft 

^ 3H17 ft Rft 3ft ?nfft^ ^ ^ftnr IT?'3^ R^7 ■Rto 

'T?f dftm 1JT 3 ; <l 37^ HlftHi I 

36. HTT^ 3T7 ft^H 
37fk35Tft '37337 3ift37ft 

(37) 1#7 fW ^73 ft 7W ’ft ftT^ ft, 3Ff 3? 7377 $3 
ft 37337 ftiT, 3ft33^Rt f (^t) 3T 3TR3373?ftft4f3rT 
W^l37ftt ftt 37TJ3 377 ft# 3IOT7 35^77; 

(13) 373ft ^ft? ^ #73 #ftt 37337 #7, #3*7 373^7 37R 
337«f ft 37171 ft 3ft #77 3ftl 3f 1773VTft 3lft3T fft 

3Hft 3vftcft 3T373 fft^ Wlft ft ftft #7, 3lt33 3T33T 

3F3 337ft? 33 tftft W ft 3ft| ^37373 3 ft; 
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(7j) totore trrt rt rtrrt M, asf \m strrt sr rrtr! 

R7T vJh4)m tot «t»Vn; 

(R) to to ^TeRT to ftoft ^Hl4^fH«K 7R^ RT 'vjqfNd R# tfOT t 

WWk<ui: 

ftRR to RRtRR to frPT ' Ultofto Wf' 3 to to tot 
rr rt Rfto (torto sfatocT r?tr, rtIr to wto to to 
3RP7 ^Cf $ ^ to 13# ft TTRTRt tot toto to R to STTtoftoT 
to R?t 3TJ^T RTRT t, RTT to tot, tot t) toto?T f to 
RTRTTR *|R ^RTR RRto 3TRRT 3FRRT tol RTT RR7RT t RT 

to tor to tot 

37. "#T toUd 

RR^ 3lfR7Kt 3TRRT todlT) to TRRT RT fto RfeT ^ MR 
r)r toUd RTT tot^ R77R to toT l 

w to RRtRR to to ‘to totef 3 RcRRRT: 3TRRT 

3TST?RRTcf: tot 3H c <i'£S*i) *4 RrFJRT ®RFR Rlfdrl Ip, ^:-- 

(RT) TR^t Sfk 

(73) #T RT? tot RFT 3TRRT 3^** 

(R) #ltfRcTSr^Rt 

(R) =fto sito<d Hilton ftoidi, 37RRT 

(^) tot i 33WTtR SJlrtMt^, 4fT3R7 SfRRT to-4to to 
RjR RTT 37TRTR 

_ „ ^ ♦ 

38. RlKRT 

f77 37*RTR to Rrfwrt to ^Rtw to f5RT, 3TRT totf 

sfato 3TRRT Rtout fqfi^Hl RiT TjtoRR RT7RT f 3TRRT 
toto, 3RF?RRT 3TRRT PlftshRdl Rtoff f' 37RRT to f?cft 
to to 3TRRT to RtR^R R7R MU 11 

3TRRT 3R?1RR W] R7T RTT^ RTTRT f 37RRT RRTRTT ^ fRTt 
R7FJ ^ fRR RtRt f, Rt^ Rt R^ ^tfw41 3 3 ■farff T3R7 37RRT 
RfRRT RTT tfRT I 

I. 3TfRR7R( 

(RT) 

(i) fRRT RRT; 

(ii) MR) RRTR RT 7fRR RcR «|feRT RR7 T7RR; 

(iii) RRTRtcf #.7M; 

(71) R% R^ ; 

(i) RFfR# RT 3R^R RR ^ R7PR ^ R7l 3RfRR7 
RTfR RT^R 37RRT 3TRR: to ^ 37RT ^R 

■3R 7R7R 3 ^ RTJRt; 


(ii) tRto W? R1TR ^ RvRt 3TRRT RR-RR 3 f=to 
toRR; 

>• •»♦ v _r s r~- f* 

(in) RRRTR RRTR^m 

(iv) RRT ^ RTlfRlRi, RTRl fR#3R 3toRRT R?t 

to; 

(v) 

TRRlRRl 

totolRR^R toRR^ R^^RTfRTRfrRtfR^ to 
RRT RJ%TT ; 

(i) ftoSTfRto^RRRRRTf^RR^to^R^RR, 
fm R7 R? 4>l4<d Rl, fR«fc tRRTRtR ^7R RT Rtt^n 
RRf R RR to ^ RH7RT RT STfRRT toR^feRf ^ 

toto; 

(ii) RrSJcTT RR RT7 RRR R STR^R §in ^ 37TRK R7 iRTRt 
aqftof) ^ to RTt RRRRTR % tfR R? to 
RTRT; 

(iii) ftoft 3rfRR7Rt R>) R5RR7 7l^37RRTRRItof^ - IVlM,R? 
fRRR Rto ^ fHR RTR RRiRT %, TRIRPRR R7TRRT7 
SfRRT RlFRfR R clRT, RR^RR^RRR^ fRRR tRiR 

^ RT^ fRto to toTR RTR1RTR; 

(iv) toto ^ to; tom to^n strri sr^toto 
toFRISlt ^ ftoTTltoRl ^ T ^T ^7^ tof ^K u !l ^ %R 
fto tototo M<tofd Rlt ton 3TRRT ^jpld gfiiH I; 

(v) TOR7to:RIR^R7 7RTRT^?R^toRRTtftot 

33fira7irt ^rj ^tn $ £jto ^TRT RR R7 RRTlto 

to RTt^R ^ R1R, R^T RR R^RcR RT RR ^ stoR 
RRfTIRTR,RTRRR7Rtoto^Tto^rtoRto3TTR7R 
R RTRRfto^t; 

(vi) ftot totoRTt rtf, to r+to rt rr R7 

Rftto^TRtR to tor RT to ^ RRto to tof RT 
to RtttotoR to ftoiR* Tnto rt toto to rt^rtc 

RTTto ftoto RT RR R7 RTRTRto; 

(vii) to toito rIr afto^to rt sttrt ^stt t to Rto 

(viii) totorttotortoRRifto: 

(R7) ftoto Rfto[T RT Ri<K to 3i- m 40 to STRnRT SlrRT^ 

rr to ftopm ftotor srfRRto to rr srtoR to 

77RTRT to RfR RT, tR^to %R ^ to^RR iRRT 

rrt rt rt RRto to[ftor to tof to arjRRtof 

RReT; 

(73) ftotot totRRT rt rrr to toto Ir^t ftotot 
toRto to, rr toftor rt rtk to to to 
3RIW; toto 
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(R) ^ ^ ^r 4 

‘■R’R, rT" Vd u £ I rT 'HR (i) ^T (iii) 4 fqPifqy. 

fro r^frt? ot? rtttotr t, RRfRF 3rfrofr rtT^rr? 
fo** RRTf R? rViRan 4 TjfRR fRTR;^rrtHt 3?RR^T lsf^ff^t 
fRf¥^3Hfe3TRfa^ 

R^? R^, ^ 3F^C RRTR RTT Pci Rad RRFT 3T^rT RRR RTT 3TTO; 
fRRf ^TTRRT #7 3Tf^T^7TTt FTCT R^JF fRTq; tjit cTFFT «pjR tr ^ 

t, rtT 5TT^r rtRf toT ^ rffT wr arfroft sm teR 

Irtrtrtrrti 

^Ftfoi^RTtRrtf arr^T'OT 
WT 3^RRTRt «frFM$RR?RTR fdfed^f^^TOTT^f^te 
"^R^ q i Rd 

fro *\\*i*\l 3|R #R 1$ R>t «||^li RjHHfl iRT RFp£ RT¥T 3TH?R 
3T«R1 STTCtRf RTT 73^T RT^ 3?R 3TRRT RRTR RTT} ^ t^r ijqfa 

rnm^\ 

R^RF^R^^ <fnj}Rrt 3TTRTOTR#t^ RfR : 

(i) RlRFlf 4 Rpq RRNU RR&Mt^^TT % t <4> fHHHHH 
strrt ^afernt rtt rofrirf? rtt fort Rff xro f ; sfR 

(ii) tRT 5 STfaRTTR RT? RTHRT RKTTaft dlfcRl mfl Ml % 

3$ R>'<MH #( ^ RTRNK ^ ftrti RT^T R 1 ^^ 
Rft 4 R?Fl RRT 1?; 3fR 

(iii) 37fWTt ^ RRijRF RTRRT RFT3?T RtfeR ^ 3TR^ RRT 4 

3TR4 R)R R?T ^E©T 3 «FT feTRT 11 

n. <*>4 rk1 

(RT) s&t ^i^k 

(i) fHRTRPRT; 

(ii) ^4? fq<*«5i yfd^^i 1d u -i u f] R.chi^ «t><.*ii; 

(iii) 

WIT; 

(13) RiRcIMKRTf^IRRiTF 

(i) 

(ii) (iffeRt) RTTTR6 UsHI; 

(iii) fR^TR RRf RTt RTRR FT #TT 

(iv) 3RRTR^4^7TO%TO^ 3TfRTOT?T^Ri^ 
RRTt^2^^3TRTOR3^^3RT^RFT 
RR FRT ^FH 3 TO=ft; 

(v) T^^RlsJwil RR^RFRf^^TTTOT^^ 

’fiff ’ft T fi'; 

(vi) ^feRft t 

TO^f ^fTT 3TT^ 3TI^T R^RT 
3lfTO^ ^ fRTT^R ^ RT«T %%3 4 t^TT ^JIRTT ^fR ^RT ^ 
3TT^T PcnRaa SjtfTR RR 3=ffTOTt RTt RJT% ^ fRRT Rlfel R?t 
3^ ^ ^ ^Tt RTTCTft Irr^i 1% Rra Sfitm 


3T«RTT 3TRTr! RTT ld u ^H RR% 3ik 3RRT ®frl|c| ^ RRjRT 

3T^RR 7| I RRg RF % 37Tf RTra TOT Rft 3TRRRTO R# f, 

(i) 

3T«RT 3<gR<l'(l RR eFTT^ RTT RIFT t: 

(ii) 

^TO3R3fR^TORR^%TfR#[RT^^^ 
"4 RTF? IRTT ]?; 3^t 

(iii) RTf^RTRt ^ TOR RRT3TT RtfZR ^ 3TR4 RtR 4 

3R^^R«Rt fcd+R <+< RrlRIFtl 

39. RTT 3TfVr4MI 

forfWT 38 RtT 3T^^T5Tt R^T R^R? RTfRRTRt FR? F3PTT ‘RT RRRTT 

t: 

(R>) RfR^ R2R pJli^i 3TTRR RT 3TfRRnrt 3T«^| RRfRRt RT 
RETORT TOT % RF -RIRMR RfRRT ^TRT ■RIRltfR 4 
f4«& FT R^ 3TRRT 

CS) RFT 34RRR^3TRRTRr4RT^R^3TTRRf^3TT^4RT^ 
BFRRTRRTt; 3TRRT 

(R) RFT 3TfRR7RT 3TRRT RRpRRT RRR FT RRT f; 37RRT 

(R) RFffRRft $i~H cr>K u i ^TRR^TORfRRRT 3 R aT6|^[R^ gff ; 
3TRRT 

(^) pqPi^H 38^3TRRfFfRRfftFRfTORRRTORRRT 
RfRR^R'^RTRFTfiRTRFf RTI 

RR^RFfRT IrPi^H 38R^3T^^RR3^fRTRTRR^tTORRlTTOt 
RR RR> f% ^TT RR^ ^ RTRcff RTt 'faftsRT 4 3fk ifr ^R$J R# 
773T "RRiT % I 

40. WR ^ TTtRR RR RRlRR 

l^tRRR 38 3TfpfR WEf sfk R%RT R>t ?lf3RT RTfclR 3TT^?TR)T 
13TFRR, R^fR Rrf^Rt ^R| t^RTt 3lfq^TRt Rft, RT RR RffRRTRt ^ 

Rf^tf^R#fRF^RfTO^RR^^Rf t#TRRfRRT^RTR^ 

^HrRTT RTfRchld R>t MrHl^iiPalcl R>t >3iid1 ^i 

RR^RFfRTR^R RlfwiT, 3TR% Ir^RT ^T RTR ^IRTP^d RR^ 
tg 3RT 7RRT3Tt ^ RfdPi^ RT 3TTTT 3 #TRTTM ^R, tRT 4 
RTR^R 3?fRRTRt RTt RTfacT RR f t 

41. "RPTFR RR 

FR iRftRRt 4 Rf% fRRTt RTF ^ Fft ^ 4t, RlR 
Ft 3TteRt 3TRRT RRT 3TfRRTCT % R^T ^4Rl(l TOT 4 
Rf^Hprld FR ^ Riatltd t ^fR^HT ^ 3T^?TTRfRRT R TRdlj 
RR»T TOt f 3^t 3RZT8J R?T TTR 11% R2Rt 3% RTReft RfT 
RftRsiMRit TO^T(3cf^ TmRifi^,3TfTO^a^Rr^ 
RtRt ^ 4, 3T*ZT^F RF fR^I ^ WcTT t fRr 3TdUW RffRRTRT 

RRfRRt RtRt ^ mV 4, Tm RTfRRTRT R^T Ft FTRT 3fR "3R 
^ ^ R1T 3^lM RT'TO^R RiTR RfT R!T^ afR fRfRRR 
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40 ^ 3TRjfa ‘TOR TO^t TOt ?rfTO TrfsrqT, SFfRR 3^ # 
RRtTOR 3TfWTt 

42. WZ yf*^U» 

TOiRftTO#3R^1^TORTO^fq Rt, M#i?w 

^rtrerrfr 

W RfTOTO'tf! TO RFTTRTO t, 

(i) WTO31 r1h dRIRI TORT t fTO TOf RTOTOTi TORT TO^TOfT 

snferaf turt t amr rrr arrcnftreF ^\m 

Re# ctf 3MWKflMRt^TORT SffaefTTCl' TORTO <*4^1(1 

# f, strto *#, arm tot 4, arm! 

5TCI ^PTOMR* TOT^RffTOtTO rn^\ t, RTTOTiTOItoR 
Ri^fa TOR ^ 3TTOTT Ud<4dl TORPT 3T«T^T TOT 

RTpR'M'JT r^l^chl 3T£RT?T 3pj4T<*R TOl) TOt 4P4) TO HRjd) 
tl 

(ii) Rfc TOR TOt ft^TO fTOTO TOl4 '<£ TOR, R^TR TOfRTORt 
RRTO1 fTO 3tfRTOTft 3TRTO <=h4'RRl RT fTORS TH^VIIRPhR 

RntTO f tot4 tot rrr <pero rtrrtt totri t, tot rt^r 
TO fTORT TOTTR 3TRTO T^RT 3TOT TJTfRTOT°T TOt TOt 3T«T^ ^T 

mv 4 wi-wi to Mr 4r, TOt rr 4t %r^tr 

ftRTR 4TO uTORI ^ fTO RRT MfRR 3Tfa<*>K! 3TRTO TO4TO4 
^ fa** si^n^Pi 1 ^ TOifq^TOf TOFft TOlfe^l 

(iii) RfR -Hd^cll 3RRtR 3TRTO M RTfRTOTTO, Mf fTO 

rtrtot -^t, ^ tr tr f^RK to «fr tor, wTRifarontTOt 
RRt‘fTO"44fRR qi4qi(l ^ iq<><&3^Ri*if4TO yfshqiRTOR 
TOf TOHt MR, RR TOT MRRR ^ Mr TOTTO fRRTRtR 
TOTTO 3TOJTOT 3TRTO TO* tfqV.H R>RftR RfT=4ril TOTRtR 
£TR ilf4d f=h41 °qf4d TOt 4t4l TOT *TTORl 1? I 

(iv) totr sTfarorct amt fM T\m RrfRTOKt -q^r 

3^< 1R1 Riy ( '*)’<?'H -Hrl^hrll 

wqm ^ptt 1% ^ptt amctR ^miWt ^tt Ht ^nqw ^r, 

^^ fdM. PeMK 'Ml ^1 13^ MlW 38 1 

arcpf^T ■3 T*i^t d-*i»(j '^int t <nom, 

^ ^ =f:r^d '«'d+ r dl 3TRtn ^ TR ITI^R 
«tK ^r^nq TirfV^id Pi u I , h ^oi i 

^ 37fv=FRt ^it 

^ wr^R r^KW! '3Tf^m, 1998^t«rrc 13, 14, 15 #3 16 3 
qft*#KT 33mf^ +<MK ^T ^TR f^Tf f 3T«RT ^ 3^fRcT, 
3J#3H ^ %q ^SRT W^ 7 ! ^ cfil4 to I f 312R7 ^ W #11 
5mt #T tol ?rf^Rt ^T ^T t%^CT t i 

43. q chi'si qT »R R3 yRl««^ 

^ ¥#sp{ fg, 3#RUfr 33«RT RrcfRTff, ^nf^KT 
^ 3T^T ^ fRHT Rft | 


44. il^ifHctfrl ^"^Tcl dlj^lWpH «hl{qi^ 

(i) wri 3lf^cFlfr 3T*RT +4^111 flfl ^ 3TRtq ^ 

f4^n^ t f^R4 37ftpqfqcn 3TT^ W^R ^ft t 

^ 3^-^ W3!^4t ^^IHRcI, 

^ TfS^T Wm TO ^ WT 4 TOR 
3Tlt# ^ Rrittf cR7 l^rfw %5 ^T -4 TOT 
TOT i TOrfro art^TTOt mz\ 3#Rf%i 
WThl ^ Rt TOftl ^ %# Rrl ^ %q 

TOR^fTOTI 

(ii) 3 #fto 1 ^«Rrr '^4 rk 1 Iros 3T^Trote 

chl^qi^ RTPR R?t Rf % 3lf^qfqq| cflOlsf' ^RT ^ 
R# TOT TOR1 Sl^lTRf^ Ril^rl Rc# tM 

«n^RcRT%^n^ TORTRf t 
~m\ t afrc rt afc TO?i Rifer R?f ?t tot 11 
■RRf^RT 33«ion ^nfarit 3itofW ^rt TO5 

^ TO fe 3?k/3T«RT R% TO TORT I TORT? 
■^1^3^ 3fffRR 3TT^Tt ^ Rrf^T #T cTSF qfM^I 
eTTR ^ ^TTO ^ %R 4t '5TOR ^ #TT tTOR sM 
3^TR ^ 'Rt Rt TTCft st^TRTT ^ I 

fq^l'TOi 

f^RTfRTO: 3fR TOR ^ RTOTOT WR, 

3 ? ^ ^^ TO^tM ^ ^tT 3fr ’R^TR RTfiTTOt TOT gffiw 
3TT^ RlftR ^ ^ RTflR I ^TTRf TO TO TORI 

RTO RTf^FTOTt' 37fRR 3R^9T ^ 3T^RR ^TRTI 

45. fT^R 

t^ 3TftRFKt 33TOT ^'4 rk 1 R7t TW RlfWTt TOI fTOTO 
fTO ^T TTTO11RTT fTOR RT ^RR, 33fRTOTT 33TOT TOTtoI 

fro; rtt arjRR" 'ppron r4 to ^tok ttTri; 

1. 3TfTOTHl ^ RTTO Tf 
(RT) 4JRT ^RR 

(i) fTOTO ^ ^ #T RBt^ RR 4JRT to TO 1/3 

^rt 3ifeRt troro Rft RRtn ^ r^ ^ tst rt 
RT^ WR frofr 41 RTOT Rit ti t 

(ii) “TO TOf 3TRf%T tcTT^ :— 

(TO) RfRTOR^TO TOT fa^fh RR ^ TO TOT 
tRTRRip%RTOT l/2^R£3TfRTOR 
fTOTO TO( Rlfn§ ^ ^ T^T TO I 

(3§) RTTR trort TO<t TOT TOT tor! - 

Rt 3TR^ RTR R^ ^ %R ^ %RR TO 
1/3 sfa iRTO TOt TOT STRfa TO 1/2 S 

(31) TO 

1RTOTO TOt TOJif 3TRfR ^ fan. Mr r% R»T ^TpTO 

RTOTT^ TOT 3TO TOtTOf^RR^^^RRTO^RT 
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%gto^) ^qqg^(i) aft* (ii) if faPtfe 
^ to* qr^to q* tof to 3 totottof qr 

gi 7 ]^ to q* cFTFIT '*i!9 1 < ]| I 

2 . tof t fl qt tot 3 
Off) T^tot 

(i) ftoto if q^ tot Rlfft W ^g top qrt 1/3 ift 

toto Pnd^H to totg $ to % «n grl 

to tor to qqq* to fh 

(ii) qt^to STtotofgr* :~- 

(to to sro ftortoq gq it to to 

t to aq ijg tot qrt 1/2 to w qrtokl 
ItosR to tofg it to to W «tt I 

(g) q-ff to to q?gr^ ^ to to ftotot 
to tototo toto atqqt ^qto ftoto 
qftotftof to qmqt to tof ^ i 

(q) to to to^?raqft tot tor 
^iitowtqtoqT^t%toto 
q* ^in q qg-rcr ^7 tof qtoto tot 
fto^to to to totgto^qtoto amt 
fqto to qrc qqr to to qrs to toqg 
3 ^t, to* aq wm 3, ^ to 3 to 
toto 3 ?^ toto ^ ftot tofto ^ 
tot , qqf tor to toqt t 

(g) to 

fqgqq to tojyf attot to fgq ftoq ’to to yi §<+><, 
qtotf qrfiqqtaqq tofqtrftoH to^qtoto 
ftog^(q*)qqg^(i) tor(ii) (to^Wfto 
t qtc^to q* atqqt to to to tototo q* gr^ 
to q* gqtqt ^m, , n i 

q*^ q^ fto totf tototo qt qriftot qq qqr 
fptm to qq *jq?!FT qpq qto qq qtq to tor ^r 
ctq^ftow^ atmqqtow-qqqtoqqg^qqt 
toitto wtoto ton, +Ktoi^i'5q^RT 
3 tofgqiti 

qqg m tor to qft ftoto to atqfa to ton 
tof qnftot anto totof% tot stfj to to to 
qrr*q toTfto $ tt^t to ^fto tortoffa to tog 
to to tof w to ton 1 

46, fto^R to 37tor tor* w*r& qFtgf qq fwm 

q^iq qrftoto, togto qqq ts 3 w? qq fqtot to ^qqqtT 
t to tototo qr totot to tpnq to 3% s$ aqto, ftoto 

^toifto m, ^ t^togfto, to 

Itoqt to to ^ 3to -^t ijn^ ito ^mig qr to 


to ^ w togto spt^h toto to t g tof ^ 
to?r to to toqi ^'fqqi Itoto qqjq ^r 3?ftotr qr totot 
to ^pfRT tor to ^prt ^ 1g^ «tt^ ^tt qtor i ^ 

to^r ftoto tor tof totoft qi <*4^iO ftotontor t, 
to 'to rsr yifa^id ttor % ^^qTtoto to 
^^q^qgr ^mjv tot toto ^ qgmr q 

tonqqi^ti 

47 . totg qto qrt 

(0 fto 3toito qi toto to to ftomf t 3Rtor 
tottoto anto ^ to^s totg qto qn to^R tort 
to *3?to fto to totorcqr to ^ Tnirtor qto f i 

(ii) fto 3nto to toss atog to ^to i\ w tft 

to tog if 45 fto to tocK ftotor 48 % toto totoq 
totofto to qra atog to toto i gqlgk 

3Ttftoto togq^ftoatog^fksiftopgq: 6 toto 
to artor to qkn arrto to totoi i 

48. togfatototo 

tog: 

(i) to^toqro towto to 3Rq^qrfqtoito tototor 
R^qqrftototi 

(ii) 3?«q^ to qrq to ^nto to to^ ar^t arfvto R^rq 
tototti 

49. tog to tort 

qcto? atog to fgq Ptnfgfgd ato^rrto qq qigq fto 
grqqr: 

(^) qffgfgq m ^ to to qq qq aq^qjpf qp?i ^ 
to grto to anmqqr ftoR qr aferq 
^t^etrsqq gqq to i 

(g) to to H&q'iyf to q?q w to w 
toff-^ftoi 

(q) toto^rftoqfetoi 

(q) totor gq it ftoto to qtoto to to 
qitoi 

3TW1-V 

tot to q% 

50 . qtqto?totqto 

V* fqftof ^ qtqto ^ attoH tot to tot fto atftorft 

gtototototo^atmittoi?^ toqto to^ 
to torq to fto to w to^ ^ tot qt q^ to ^ to 
to ton 
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51. UHlfalRRRRR 

(i) tot tt ftort tortot rt <*TOid TO tor wr tot t 

tort to *1% RH Tfl^gT tot WR tt TORI i 

(ii) t^TO toto fare* TOtond Rt Rtotot ri rTOr rr 

fTO tot TO ftocT d ®HsiIkim! TO cnrtTaT d TOr to tot 

RRTRT t TOd i 

(iii) dd TOwd R1 Rntod Rt RTtot d fa^TO dRlRTO Rl 

tort^ i \tot t, to totfTOd 

UHlrt T>f TO** I 

52. to-tos 

TOdt tolRH d RR ddHHH Rt 9 to TOT d to TO totRT 
fTOife tod Rt^JO #t R* ddH^Ps tod? tot I 

T^^fTOTOdRSTdRI TONtdlttoRtodtoTO dlfdlto 
toto «d Rtot totoTO TOto 

Rtdfl fTOt H$rt d R!> tR % I 

3W-\T 

53. ^ toRtoiTORnRRR 
•^TtRtRTO 

fR fdfwfl Rt RTRRrtt ^ 3RRto TOtod RT TOTOl : 
rttofetf RRRTTO^RtlTORTR to : 

(TO 3RTORRR) Igft 
(TO fTOttodRTR f^t 
(r) 41 hkI ^gl 
(TO 

(j) ftor stotoF sggt to torn ^gt 

(TO Rift^t 

54. l|jjt d'ajt. dto TO ^|(=K1 UN RtfdRifd 
^TOTO toto W1 yiftolOTO#fh 

55 . tpd TO d "crt rTO cr«n *§gt rt rr TOtod rt toto TO 

rtrr'TO it ^ TOTO 

(i) ^rtt TOtoto rr d rirt TOt fRRT rtr wmtiRR 
to TO yfTOtoi to dt fto dt rrtk TO 3 rrt 

TO RT TOt TOT RR fato l to RT R3JR RRlftold RT 

rir toto t1 

(ii) «Nt $*rcr dPin •hh^i "91 "fgd rc rr, TOdRiid rt RrdRRl 
TO R8JR HqifWI gJR 4>ld RT <1!4H «|c 11H! ' 3 TT Rd^dl 
tl 


■qr^ ^ "3R wi 3rfwd m +4^ id ‘^^TcR? ^ 

t cTt R? 3T9d 3fk 3Tqd rtft^R ^ H(;t41 ?R! ^<34icriH rtTHd ^ 
•fnq to TOto to ^rqFT w\ ^ #n i 

56. ^ ^ ^T9R dTR ttirt ^rd ^T TS7PT 

■^r rt w srtoTd ^ totot, ^ c^ fa ftortor 

TOnT^'iT^^toltoi T Rn^, to 
tor toti to ?TTI 

57 . ftonto dtoto^F ^d^id^towl i 

Pirt®i'n4rt srf^Tift "^n ^d^id ^gl h^ 

TOrtt i 

58. srtotoi^t 

(1) srfttot rt toto toto* to d‘ ^rt 
tototot rt 12 toJ ftoi 3TTRrtoR7 % 
rtotIi 

trt^ zf^%T^^R4TOto^ 3?to Rd atotor ^ 
rtlRTOtt, 

to to to toto ^ "?r to "4 rtff tor tori f^ ^ to 
4 ^toto RTO w. to $ totor fr to i 

( 2 ) fto tototo rt toto to toi ^ rrr 

^ tort ditoto 3 ttor! ^ 
Rto to Rf to rtr tfr to;R^ to to ^r 
'RHI^qito 3TTTO RT to«ni4 tot I 

(3) (TO toto^Rtortftoto^to^Rto 

gm to cd R? TOtortr dto to 4 

told 4 tot RT Rt# tof Rt RRRRt I 

(TO TOto ^ Rito 4 ftod toto* to 4 rto 
■glR tortt 7 ^ TOtort7 ^ to RtortoR 
rt tomt ^ 4 RfttoR ttou Rn rtot 11 
r? toto sgt ftom 60 4 ftofto rtr 
tond tonart ^ todftoi tot i 

(4) 3Rto^^t^R^R3R-ftortR (3) (R7)dRRT 

ftofto ftoPTR-62 ^ toto ftort sntoto^ ^t 

to ftoRR 63 Rt attoct R^fd ^t ^ torfdrt 

fTOft 3PR RRRT TO ^t ^ to ^t rtT RRicft 
tl 

59. ttorRTfRTO^t 

(R7) tort ttot rt ftortrftorR TOro TO dto 11 

(i) tortTORitoto^dRTtoT^ n fto^iro 
tt^ to r! ttoR d ftortotoTR ^gt rr rtr tor i 
^ T& fa ton ^ rtw4 rt tor ^ to? 

Rto^todr^Rdf ttottotonr ^t to TO rti 
toTOi 
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(2) TTi ^r^Rtforft *ft -m IRT 3ft% 

tgft 3 # i\i ^ ^ ^ 

sg$ ^TT "iR {ftmI 

(3) Wqfwrr -qr srfwTTt ^ 

srafa ^ fen* ^ ^qfMapft "Rift ^tt w^r #tt i 

(4) 31 fcWK, 1989 W ^ 180 fcft W ^ arafa 

^ sfgt afrr 1 *hck\ 1990 ^ 240 

fcrQ 3RfW W^ft Mqif^K efft e*n 

Weft 11 

(Ti) oh®* *TFfT ^jfey, 

(i) srfwrfl' ^i ^4 ^k1 ^rt Wqrfwrr^ ^%q; 371 ^ 
zq eiRter ■$ w w ^ l^n WT^rr fsra erntn 3 ^ 
arftf^rti 

(ii) ^ f^RT ^ ^R°T 3?*4tarR ferqr 

Wl t *ft (Ti)(1) ift '3q^3RT aqft^T ift 

’^T , q#^Trrtl 

^ wi snfwrft 

«n eft ^ 3Rft Mir ^ ^q 3rftsn ift wm weiT 

ti 

60. 

(1) Urft^ arfwTfr ■q? ^ ^ iMt igr/itfwR ^ 
stM 3 -ftfwef ^ ^ M ift <ft trot, -siMr 

sftr ^ ■q^r M 3 M ^ft wqTft 1 

( 2 ) O)w^^MMie^^w^M5/3M 
iT ^T T7 WT|^ 7ilft 3 W( Mffif M c|f ^ 
^v^ST M ift ifarct sgt/^febel Tg£t 3 ^TT i?l 

Ml TpqT f 1 

(Ti) TsftRtf^MfWRsgft, 

^iPkjtI ^ iTeTT t iT Mt ^ c*TRm ‘ftftcfHI t, ^ 
M ^iqiPi^Ti aftr "^jito ift cqftii w jrMr Tjof 
W^%^5/3l^qft^ft^T^qft S^\ fir7ft 
wq^fti 

W *Rf Mft arfMnrt iT iRfiTft -^t ^ 'm 
tol ^ t 'ft ^TTeft t 

^tt ^ter w ifo\ ^ ^p?i ■qr ^§fer f^rr 
wt^^WtTJrS^^RTt t. ^ VR& wd $&€{ w 
^ 3T3 W WfaT ^ cft^'-ST 5/3 f^q ^\ ^T ^ 
^ w ^rft ^Rfn 

. ^TTt I 

(^) arfwRt ^tt ^t4^k! ar^qfrqfft "qr 
3T^T ^TRt Tf u ^-f^TT M ^ 

FqftqFfiwt, 3 fi# %mr ^/ftfs+d -^t ^ 
^rftRT^WT^fr^Tft mft ^Wt " 4)HKl/^fe<t)(rl ift 


3TfWcR^f^^3T12T#q u ^-f^ u 5^T^-Q^ 

^ 3T3r^ ^tpt ^r tri esn^in t 

^hTTfr f T Hfafad wf ^ 

3^#? TO ^T ^ ^TR Ttf^cf ^rr Weft f I 

(0 3rfwrfi^n4 i4^k 1 4lHKl/Afe«bd ^1 ^ 

w T f^ft Yt Rftdtoft -qRT ^TTft -qr% ifpTT I 
^ 3TfWR| w eft % ^ ^ ^ r^ 

^hkI/AIs^ci «ft wr^^'qfTR^ft 

w 3?Tft 3^1# TfRf TTC t TOT t f^r <*wt 
®ftHfO/Afs^el^/^ct)Ci^7ilef^^^pft«TQff^cFt 

(ii) WT ^ ^ ^TR ^HKl/AfecM ^ ’HHIj.Mlfd^ 3TmR 
■qr'R^T^t^rfMi 

(iii) ^4l4>l4 f+4l1 T»j(«brH'* SKI *IKl I^r=be41i MHI«l-'q3r 

q^'ei «M<t! ^T ®ft hki/^I sabel eft «n 'Weft % I 

(iv) oft^tO/Afe+el^^wt^'qTfqpT^^^^aTTft^ 
^^3rfWTft^T +4^Kl^^^3TT?rq'^T'qiTnJl-'q^ 

tt^ ^ ^ %tt ^rf wen t tV 3 r -qr arrft 

■q^fi 
w^rnr : 

(1) eTRtTi w 3Tfwrf( "ii Tft^T ^ 

^ ^ ^ 20 l^r -4NiW^d fft ^Tf -qT5f 
^nrftrft^t lsof^i w^er^ft^Teft ti 

(2) fft^fieT enffe ^T SlfWTft ^T ^TT ^ TJe^iT 
T^ ^ ^ %IT 20 fSR ^Fft ^#/ftfWeT ^T WZ 
eioi i 

61. 3RUW|^ 

(1) aqfWKl'iT«*4^i(l'ift3TOl^K«f'3Tft3?'c|^uTf^ 

^Uft’fft 'Jiq cs^Hcft "qra ^ TTT^W aftTeR 

^H vi^ctft tlqi Sfcrfv^ft 

'5RT «ft*Hlft ^ ^Wir^el H^f HH1 ^fTent I SlfWRt 
^r ^4^u1 tft3^ *nft ^Teft 3remw ^t 
srafa feft *ft Tm 90 far ^ ^wt ^cfT ^ft W<T 
31^f?T ^ ^h(R 360 far 3 3rfw ^fft I 

wg ^ % 3lHCilfqfl qRf^fd^l ^ 3T«T^ «ft^^ 

%# arfwpft^n +4^lft ^^720f^^3T^ W31WW 
^ TTfC^TWeTltl 

A ®ft^ ^ Sppft^T ^ 720 'fcr ^ 3TPPI 

^ ^ WeP f 3^ ^ 37^1^ tft, WT, ^q Tf 

<w«£ Riq, chK^i cpsf cuVu 1 

( 2 ) TT33R !>nfa«blft ^ ftlW ^ 37^T«TT f^ ^ 3TJHR # 

a#wrft’qi«b^ift^fti41<+)i4 r=k4ft ar^TWR^t-^ 
^ ^rpq 'i^ < 4i arrft ^tt •h+cu % i 


3812 


[RTR III—13*54 


RKRRRTTsm, RJR 13, 2009 ("to 23, 1931) 


tot r 4 RT ^ RT?T to f> fto "RRR? fto *tT 


(3) STRIRTC^ R7tto*totoRtoTRR Rrtototo 

#r^?RRRlRft'^2t Rft toRRTt «i«mi 

totot tr RiR 4t 4to 
t fRT 3HUTO ^Zt Rft 4W0 RT tot 3RR to 
RiTCRTt 311^37 fR7 toRRTt R! Rtoft Rt tRRRR 
S^ sft, RR ftol ^ -HRidl f 3TRTRR 11 ] ^<-4 R> "toR 

62. ftoatoRRt^ 

ftoft toiRto rt RrtoRt R7t to<^, trr^ir, nton 
Fh4hr , r?r *f ftoft tofRto rt infarct ^ rrtr rt 
M4d U^ ^IsH to RTlto 3RR-3&RRt to to 
% totR RRRTR Rt RwPf&ft ^ 3*JRTC 4ti SKi WR 
fto RTRfto ^]4)RrM+ ^t 

63. 

(i) 135 RR7RTT toRRTt 
?§3Jr "R^r^t ^ 'H^tidl t to<* 3T?Ffa y^Rl RT RT^ R7t 
totoRtoflRSTRRTRtoto WTRTts^ 4t tflfto 
tfto^Wt Rlto toRtoRt toto Rrt toi to 
3T^f^l "R 4tTH ft Rlto Rtfto to to I 

(ii) RTtfto 3RR RRRtotfto RtRTRRtfT^ 

^ rtr 3-n^Rn Pm ?m U'+n 

Rft^fto^^^ RSHRfrtonttoRTto toteto 

WRfto 

RRtoi 

(iii) TpR totot/tolRTRl 4t R>?T 15 to R?t fl^W f^l Rl 
^to^RTR#t i^WR^to totoftoftRTC 
RTO flRT I 

64. sg<*3 RR ' 5£ PT r f?T $HI 

toTRTKt RT R>tor(t 'fJr^^R "RI dto to' R^ tot 4 R to R 7 

to s^feWi oHm ft Mll44t I TOJ R? % R^ 3TteTTt RT 
toto to tew RT ton to t Rt Rto <*>to yitoftof 

to toRtottoto iftRH tototoRT R>4to toRRtoijrgRT 
■RTR f toRR 59 to "3R M4RR (R>) (4) to 31*Rto 4 fad 

^1 ~m$ ifrtt f^TRifwi: ^ ^rq Tif^i '?RTt ^ 

(4) -37«l#3T3f^tl 

tr^i ^ 'iqT far fr^ •^rNlfl' ^ ^ ^Jf?! f^FT : -<i?A\ ^n 

^fft ^Brnt wi ^ ^ rI t, ^ 73 m «f) Tci^i^wn: ^a' 

^Tt 3r^ t Pm sfo R% ^ t 

65. ^ 3T^r ^ ^T x Tc(T ^41 


■R^i 

66. uw sffr ttittrt #r? 

(i) #MwTRT ^4^l(l 3?W^RR uW l l ^ 
«fT? =^‘ R^f <= til4f^ c 1« 'itl+l i|^3l 3TRR I 

(ji) 3Tfwft 

■qn 3 !! 4^4- ^FT ^FT4 fc^tl ^ifdH 

14*1 ^ J ll I 

67. ^l4WT| 'mfn 

(i) 3Tf«r^nrt ^ ^nt^Kt ~m ^t4 tw\ srgRi ^ %r; 

RTq ^tRT dlf4i ^ 

(■^^ ^^^ 
R7 ^t4wR TT^TI I 

(t§) #h^r ^rq R7 ^i4y^ i 

(.) ^n%^W1^3T^fRPT!^^^: 

(^) atfwcr ^ ^ RRi ^ ^rt 

w t 3^fe ^pft 3T^l R# #ft l 

(t§) ch4 i q’i : (l 4i "4 ‘qr^T ^ [4^41 "qft 4 <smi ^ 
M ^ 3Tte^ 37^■# ^tRt I 

( 3 ) ^tt4w^ twr 3^rf%r^srfwttRT «n4^rft 
^TT RT "5^ TSTH R7 ^Tfcft ^ ST^RR, ^ 4t ^TR ft, 
HRcil«M«qi fr^ ’qrrRfq fRTT I 

(4) 3lft^lft^T'qFfgR)^r37gRcl 4)l4^f 3#^¥FH 

TRRf R? $ =hl4^14d ^ iRR Rft 

f^TT RfT^RT I RR^ RF «ht4^nw «fK ^ yi^Piou 
3TR5BT#RTt TOT~<iW$ '3>l4ugm 1HRR R^Rf^Fft i 

(5) Rfe; ^H'itR^F4fqrRtR rrrirrt^rtrt^^P iRd r 
f 4t 3ltoT^ RT +4^Rt +l4u^ u l 3TRf4 R# 4^ 
wrt t 

(6) tRRft FRfWT) R1 +4^llft RTt 337^ ?R ^ ^ff 
attr 1%Ri t ft ^ ^Ri4t vo§ 

^ ^ to 1^ WT RT ^ R? RRj R RFt ^ 

R?t| RR4wn atoi ■# ft ■anwft i 

(7) tot3ltoRlRTRtoRt-gmto^wtoi 
#t RT toWR 'RRR R# to ^ITRRTI 

mw-vn 

tow 

68. to'R to RR! R?R 

(i) 5Rfttot ri toto tot toto Rto to 
#?; wH toR tofto, 1952 (1952 rr 19 ) 4 
toto ^ ^ 3T^ ftotR 3mRt to rr ^ft 

t, Rtort Rto to rr "rrtr to 1 srftort Rt 




9T9III—*3*34] 


9779977 77999, 13, 2009 (MS23, 1931) 
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974974 3% SRI *49*9 *fl4 <=il<rTI 3Hif«H 

99^99 37Mmt <£ Mkt 9) 3Tj77R Ml I 

(2) (97) 9M7 f4f«r afh mH 9999 3rMm 

1952 (1952 977 19) 97 999*4 97 379^9 3774 9Rt 
37f997l4 9T + 49l(l, 999 37Mm 99 rttt ‘m’ STCt 

rfr Rf99*4 977 99m 9774 m w 7779777 sra M 94 

7^ 99Mt4R9%9R 1995 ^999*4 FmRTfk9#tl 

(71) 4?R 9PRT 16 99*97 1995 

tW#tl 

69. 999R 

(1) 34*79777) 9T ch4^|(l fTRfdRdd 99 Mm 2 3737777 
3 h<R 47 ^■‘idl'l 977 "979 *497 I 

(2) Mft 3Tf99n4" 97 +49l<) 94 49 999R94 Tlfk 97 <it 

(3) 97 373771794 4r <rfm t, ^TWft 

(3) (i) 9c497 3{f99TT4 9T 974914 RlHfRfad ^ 

^MdH^lRRm fMl 

(97)497^9^ 

(9) ^41 t9:R999T 97 Ruh^ '^k’-’i ®^97 ski 373*4199 
faf+rtll 37M7T4^RHim^3737n79F 3774497 97 
1M3Wt,9T 

(9) 99 94 94 f4M 497 349779^ 9^9779 99 44 
979T 

(f) 977 94 94 4q| <j0 ^ ^ 979, S W -S^^H 497 *iHlRd 
94 wl «<*><, 399 f9774 e hK u l 4 497 TTHlRd 97I 

(i) 97=3 <45 f4i ^kuiFmm^^kl "^"77994 

<1HSN 9471% 94 997 9*4 Rb 91 91^91 (4^ ^ 9l9crf1 
"4 4>qci "377 T4RT 997 RFT197 44 9)9T9H ^ 97T7R 3(97 
«hl RitA^ $Tpr^!?tl 

(ii) 3Tf997T4 97 94^9 999R947TfR, yc4=t) 3°1 94 

94 49T 3T99T 6 9Fft 4 arf^rar =4 919 97 f^ 9F$ 

977 499 ^9 Fkft, *4 37f9<4>dk 15 *7*04 9i 499 =4 
3T«MT#Ttl 

9T9J9Fl479f9l^3?M7T49!9i'4m1430 94437f997^ 
491 ^4 9R R7 f, 9T 9F99FT9 97 7*7 4 30 99 $ 3%97 497 97 
9^9^^3714 W 97 999 94 97 4 3tf4fM 7% 99 919 
tPTTI 

R7^RFf^344^^774^^^1 ^RR m<& gw fcuj, m 
■srfcm to 97 : arr^nftcr fRt i 

979], 9F 4M97 Mft 9>49kl ^ 7799 -4 99R9 94 "TOT M* 

9t4 ^ m^m, ^9if^ ( Twm 9T 


kmifki, ^7TT 9t 9RRT Ft, ^ 9?^ 12 9#ft ^"^TR ^9, ^R^cR 
(100%) "459$ 9% (T9T M9 9rt 37k 79HNH 9% 97 37^79 
tRTI 

70. M7T79R 

(1) 9c 497 3Tf997Tf) 9T +4^1(1 3ml ^ 7T99 

3757^-1114 M 9R 97T4 9t 4 %^39 "99 "4 ^97 95) 3794199T77 
79R 94 9t9RT95kna)k9f4k79l99T979R ^779719=975999^ 
% eft 9k f9^[f99 9ff997I7t 94 9979779T "RlftlR I 

(2) ^\i 37M74 91 <+.4^17) 9TT 997 9T7 3799T f99T77 T9T9 
^9>l ^ 3'4 "37T94 99R4 94 99 997 3-i^Hld 9?t ^TI9*ft 9f9 

997 % 9F ^7 94 F7T 9«9 ^ %R 77^9?! 97791 % 9F 9179^9 

9T79f997 f 37k f9774 $ 9T9^T 4 37f997R) 9T 9>49l4 94 3794 

199T77 79R "4 F7T 997R "k 9Mf9 9774 94 37^9f9 9Ft 9t RTR9t 
M^t97^1 P9>41 fk7T99^M^9479994^75Ft I 

71. 79RT?M99T 

9?497 3Tf9=t>|(l 9T 9>4^ll4 94 *(<& 9* 1^4) 4t97T9fR99T9TT^T 
4 T9RT91791979T 917'7T979T % | 

72.19f999f 9>T 9714^999 3^7 ozrpgTf 

(1) 37^^ 7m-7799 97 k43T54R9Tl949T9TT4 99 77974 

t "# 9^ 7T9 "4 F9 ^ 99®F4f 94 RF^9774 9T 

fjbRiPqci 97 t 4 iRR 3997997 Ft | 

(2) 9R9 77797R, R9 979t 4) 37T9997 7T^9 ^f97 "4 

97T9^f ^ 9T9 F9 f9f999f 94 ^TTT^n 977 779Tf411 

73. f9I779 3^7 o9T^frT9f 

(1) fsfwimRt ^ M4 Mm 9? 7^95 f999. 

Mm, Mm 9i 97m 37997 7797R9 9rr 94f 
■3999 9t ^77 Mmm4 ^ 3979 fi4 ^ 94 t9 9f^ 
99R94"?t 34799 37f99iiR4l 3^ < «t> 4"cf |R4197 RF^Ft, 
TRF5T7T f9779 f979T 9H9T1? I 

(2) W^977R^919^991977999991^ 379%Mm 

37l4^ 9T 94 9f 9rrM 14^9991994 ^ 779M 9999) 

3w4d 199T 99T 91 "^t 9f 9pft "9794) I 

3T^9t-l 

(Mm 184^) 

fms 3fk RRFfkTFT 94 9T99T 

99R. 

Mrp. 

t .'*‘*•99^777 9l9RT 

^797/9579) ^4 "^97 ^37f997T4 97 ^49 k1 ^?9 4 999^97 

^ 44 FF7T 97fkT 9779fR9 k 7T9M 9T1M7 "4 7M 

9i7M 94 9977977), 799f4^3199T 779f99 ^?IR9I "414M49 37t7 

97^7/9^41 


5—109 G1/2009 
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WRR WT3, fT 13, 2009 (^^3 23, 1931) 


[ftfiii — : ms 4 


^11 FT RFd ^FT ^ FTF ^ioiJc^^K ofVF^ <4T<^ 1*6 <h 1 oEff^RT ^ FdfFF 

foF) ftfJ ^ Frt "# T&i ^frt RF^ #tf, Wap* ^ 3^ ©Ffed 
^RdtFFRR^R/F^it 3^qf?r^n/^ft 

zfti r Ht rrr t stTfrtk 3 fRTFt FFt ft sc^TThrf 

3fa R # rfr ^FT # FH^FK ^ ^frNt FT RFR ^ •% FTF f^fft 
FTR FTT^ fa*ft eFfad ^ f«t>^t1 «6lO<4R FF fdttSRT FFR offt 3-i^dfcl 
FRTR FT^FT/F^Ft I 

?M8^ 

^ RTF : 

W : 

ff^t ^FnsrftR 

IFTT$R 
^ RTF 

w 

FTFFTdt (FTFT F<F>R Fi PiffI F> FFJFF lF>FT ^TTFj 
#-2 

[f^fWT5 (4) ^i] 

ftrt fTt-hi ff 

(1) % STt/FtFRt/FT. .^F/Frft/ 

. .fRHftfftdd FtW 

FTWFTTRttk 

(1) <H5 IV) ^f 3ifqcflf^/f^^/[qtjq| 1? | 

(ii) F^fFT'ft TdollBd f sfa^FRir^ FRTt/FfR 4tfFd 11 

(iii) F^ fFT ^ ^TfFR ^ fFFT£ PFFT f PdFF.1 Ffd/FeRt 

RTtfatT 1 1 FTt 3FJFft FTT Fl^RR FoFR 1 1 

(iv) FRTTfFR fai^l «n'Q, 

(2) ^FTFfRF3T^ yfdRTR «Mdl/*Md1 T^fFT <JH^^ dl^ll FcF 
t 3fk ^ fajfaT ^ Wld^ FtW ^ FFcF FR 
FT^'&Fn^ «rafefl fe; ^ ^ Iftf 3Rf;tf 1 i 

f^rNr : ^ftt8f 

AHW-dVl 

^ C\ ’ ‘ ~ 

FF^-TF 

fRFTF fstr ftT fTfft 

(fafWT 70^1) 

■^FTR: 

Rdidi: 


ft 3?%FTT3Rt. 

-aft ftsV, ft fRffid FT FTR ^d<gKI ftm\ FTFTT/FTFft ffer. 

.(TFIR). 

.(ftrar) ff Irftf f^tr 11 

2 * WF RFF^$F 11 

FT 

*<jM^F^^RFF^Rf . 

.(wr) .(ter) t 

RTF], .(WF) -aft fdH'ftdfisId 

<^K u i1 ^mi Piqi’H ^TH ^Fqd [®b 4 il ^ I 


t ^tt -qm 

M^'ilH sft( fd^fed 3^fd 
1 d^r°K i dfl clltlisl 

4. #n, 3w 

^Kdt^l ^(44 U.<=h|vi^<44 U*^H 
M feft, t^lt^ 4 ^ 2009 
( ^(idi q«fj|d^«) 

4 25-^ (137 )/02:—1949 
^TF 20 ^»t WifRl ( 2) ^IF F^tf FFtF ^ 

MdFF, 1988 ^ MW1 18 ^ ^ 

fd'si'ddl^K F? adf^^Tdd f^FTI^TdlFR. ^ 

TTS^OFt, 4\id 305/6 3FF^T^PT^fF 

^ fM, Ffel cblMc^, FT51 (^), ^f-400051, $ 
9lt ^/cdl^R i(H. 5n. c ^ WJ M FRdtF F?fiT35^F FFTR 
FfFT^^TF xj |U ^d,ldJ<F FfafWt, 1949^tFTF21 #1 ^TF 
22 ^ FT«1^Ffel ^SRT aft F?# 3^^^ ^ MFT1 ^ 7^ 

( 8 ) 73T ( 9 ) ^ 3T#d ^TtI^ dt^ldR ^FT FTFT FFT11 

dcWld, "3^ cfT^lT ^ FFF ^f, MR FftF^ 1 
9lt OF. "33R 3TfVfdFR FTF 21(4) ^ - 

F^ftR T^mi To «*>T% ^ F?^F? 3F^1 %FT t% 

<jH<+j I RTF FTF Fff 31FfF ^ f^ F^FFt "^1 F ?3T f^FI 

WF i ?F^ cR^FFT ^f. Ff Idi^l 'didl % f%> 5dd 

$ FF. (F<Wdl F. 035687) FR RTF FTF73 

30 M, 2009^W FFFfT FFfF^f^FRF^ ^7fTOTFF7 
■diy/M! 

q^dl ^ 'il'iMKd 
fd^ldi (F^TTFR) 














'Tmm— 


5 TR?T^T '<|'3IH3|, 13, 2009 (^323, 1931) 
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ti. 25-Tft% (49 )/2Q00:— ^ toqftom, 1949 tot 

m 20 totwnn ( 2 ) m inftorto nn inton nrto in ^ 
fqfi^H, 1988^f5fjw lStonqtofttof tolMHl^K 
1TF 3TfH^il to I t fto tot TTT^rt^ ^ 37R (TR^TcT! to. 
19078), T3^T3^T, ^7TTT TFT, 3^ 7TR 555 , 

3fnto?~560002 tot ’Tnto ^T ££ i j.ch|<&^ R^TR tot 
^iRh^ski ^ 3rf^m, 1949 tot **17121 3fk«TRT22 

toTTFltocid Wf tot RF^t 3^^tol to RFf 1 toto^(8) 

3ft77toF(9) to 3^«fh=T ^fd«h «hqi^K^T $q) W 
^T =hq^K to ^TFI, -toR totnftn^to tot -ai^im 3 3TR tot 
■3^T SlftofWT tot *TT7T 21(4) to 3T^fN 7fPn^ 371 3T3?T?3inH 
to 3^31^^ 3{T^f tor t fto S^] ^TR cfN (3) RTRcpt 
3^4 to f?nt to to Fm f^rr ^ i F7ito 3pj??7ur to, 
^ tor ^1311 fto 333 tot Tllfnm 3 3TI7 (7R?ZRtI to. 

19078) 371301 TUffS 30 2009 to ton RT7137t 3T3f3 to %(T 

<R<?*toI to <p4*d< toF3 M|HJ , ir ! 


3^131 to HMim<tf 

fn^!3» (3^¥IW3) 


"H. 25-^ (107)/99:~'3l2l Slftofwi, 1949 tot 

«JRI 20 tot 333T7T (2) £T71 TRrT Vlfadto 33 '5RT) T T 37?it tot? 
^T^Tt^WT, 1988 tofafwi 18 tonw4ftofto nRl;^K 
^ 3rfto7J33T Itol 3TRT f % to?lto 3 P 37 ■JJJFI3Mt, 
Tto^T, 61,713337, WF^nff^-110055, to tot to3<3 
(7RFRTTto. 16579) 3?1 31?to3 3124 7173113 

^t 3f?3^ m H+I^H 3qtoftoTR, 1949 tot 3T71 21 tot7 

^ 22 ^ TTm nto 3^ ^ 3T5^t c^ 1RT1 ^ 

7^(8) 

^^ 1 ^ 3333 ^ 1 ? to 37i?3i, 7i?*iT3 3ftto73^to tottonei^n 
^ 3^ 3 if^toR ^ «nrr 21 (4) ^ 3 ?#t "gncnf ^ft 3 rrr 
Mqii 3rto toR^]<i^3to^tto3itfto333rrnmto3 (3 ) rrt 
Sptfto to ^qf to ^ ^Hf to 3^, FTlto 3T3TTR? 

to, 3F3toto7jftoTfto3T3Ti3itfto333 totton^i <33 toted (7137331 
7T. 16579) 37T 3PT 7T17t?I 30 3^ 2009toto3 317f37t3Tto%lto 
fto^tot^7to37^^^rR7ni 


^ *1MIHIC1 

to?ra?(s^vimn) 


U 25-T&1 (99)/99 3fk25-^( 100)/99:— ?\U ^ 1 ^ 
STfttoFF, 1949 tot %7RT 20 tot 3n*TRT (2) ^RT3RRf ^Tf Wt «FT 
3tol^T^^3fRto^TR7B^HftoPFT, 1988 tof toR^H 18^ 

^ totRi^TR ^ sitojfto ton t 

i^ra^?, n^cff ttpt, tom, -q^e 

^ TTm^, ttoR tofe ^ nw, tok ^ tonyi, 


37WW-380009 ^ ^ftoft totognR (nw 
u 40531) to wfa ^4 to^R to Ttfmm ^ 


totom, 1949 to %nrr 2 i tor ^ra 22 ^ 7n«r nto 
^Rrtotopmtontot to^rn 1 to (8) to? 7 ^( 9 ) 
■£ 3?tor ^<nk ^ tort w nm 11 

^ ism, mm to ^ to totot toTf^TR to 

tototon to m 2 1 (4) -$ aton ^r wr to 

w^^an^toptto^ro^tonmto^to^fto 

7R?to to Ttos? ^ ^ tor ^ 1 'n? to ton t to 

■37WT ton fr? to 3fto* to ton; irwto to nm to nn 

^m? totorton toto Rntof to tototo to? to TnsHsrn? 
tototi wto 3T3???tir to, w totogfto fton nmn t to 
to towto '?^to (TRfncti to. 40531) nrr nm ntoto 
30 2009 to ton hi-h tot a?toto to fton; 7m?tot to ?fto?n? to m 

iWi 

to ilMHM 

tntonnr (ar^imH) 


nfRcnV 110002 , ftnito 5 2009 

to. 13-to.nr. (ntosn)/ 3 n^.TTR.^./^r/ 2009 — 
tojtoinn 1988 [to 3Tfto^mto^n-i tot.it. ( 7 )/ 59 / 2 ooi ftori^ 
28 ftotP^r 2001 to igrRr Titoftocf ttonr "W] to ttom -7 3 ? 5 ?jto 
*'' to tojto^R 204 to ^m, ^ tofftoR tof^r 3 ton 

^!<U atlto tot 3rfii^mi ^{<1 ^?to to irfri f 

Ito ^totT^H fa wm 3?fe (an^.TTR.Ti.) totto tot ftototn nto^rr 
lc^di«t5 20^ 2009 tot W: 10.30 «rto to 2.30 afto 

?nnnnrftonf^%ntoton?toto, ^VRfftontototo^tonto^nto 
fm ntokr tm to nto^rmf fn^n t :— 


ntosnto^ :— 

1. 31FT7T 

2 . arsnsNK 

3 . toltoiHK 

4. tontoft? 

5 . totot 

6. ^n<n <= ii'Si 

7 . toroid 

8. ^e^3R 

9. tototo? 

10 . totow 

11 . tonf 

12 . i^n 

13 . f^to/^f^rft 

14. 

15. 

16 . mftorMn 

17. %fl 


18. t^TRTn 

19 . *pnj? 

20 . vmU 

21 . nnn^? 

22. toH+Id! 

23. nw 

24 . ^ftRnm 

25. - 5 ^ 

26. 3RT5? 

27 . mftonr 

28. ^jnT 

29. ?Rnj7 • 

30 . TrntoFn 

31. toeTR 

32 . ?j?n 

33 . ^tonn 

• 34. -EHTFltot 
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HKHHRTFm, H[R 13, 2009 (^3 23, 1931) 


[HFT III—^54 


xrf^ 3 #! ^ 3Rpfa Ihkt! h! ndsn hr? 

it hh*i fan q?if 

( 3^cpgTf7e ^2) ^ %T -q^gy 1000/- (RHi odR WO 
HTHtl 


trff^R ^H> H>! Tff^T HR 'fTHTH ^HRl finis fTO SKT ^mi it 

fast i 

HT^i 3W 1fe*n H R8TR iRI HTfeH 3#r RHHit 

•ST^FTt facnrfl X R it I 3TT^f HH dH^dd 7|W # KTH fR 9nK 
HHt WTHTftRfH/H^HHIHfHH ('TCt^ST) Ht <*1 <l\vw 3 1w^ 

3 ^T, 2009 HHT HfH HFt I 

RltSlT ^ %H WtRH f^T^rffTcT 3TT^T Hi! HT it fHFTT -4T1T 

•gfHH (TFt^T) HlH^ R<rdl rUld HilHldH R 100/- W*ufd HT^RH 
^ ^j]3h hk4 ht rhkU 11 RtHhr hh 5^3^ Ht tOrct 
3$r iHt =& HRHtRTH 3 4t t 3^7 HHR HRW HRfR HT 
13 i^ # 2009 d WH iHiR ^ HHRt f l 3H^T HH t&tefg ^ 

if fan. hr Hi Rdsji 

iioo/- wh fenfa fPHHi rth it ^h><ii % i sni^R 

TJ5T RTF! HRi Hi) ajfaro fcrfH 3 2009 t! 3TIHR)H HH f^TVffFT 

RTT^l HfW ^ HIH nil & HtW/dfanii sl^i IgTR 3RK nfa'H (HTfal), 
Hi H»t ^1 '*11*11 1? I 

f^HTHi 3 HJH, 2009 HW\<\ HT^HH HR fHKTt Hi HftfnHfa d 

•wldiR lit fH>H I 

"3ft. RtHtin§T 
spRRfHR (niter) 


9raRH ftsprnr H*!<rfH 
d>4dld Hfa^HfHfH 4ocH 
H$ farRTt-66, fRHTHT 19 M 2009 

R. H^ ^ it/l( l )2004/HHtefT/Hcff fWl—^Nlft Hfcf^ 
fcfqT^j qch>i 33fafwr, 1952 (l952^T19)HftHm5^ 

^pft^q WO 7(H) Vlf'W^I ^T^TFT *&<*, Wi 

IWHcT HH Msllcffl, =h(fe HH HfTTW tHHFl ^KI 
8 1 FFpft 2002 ^TFt 3TT^?it ~£\ ^ 3HH7JW 

f^rlieh 16 3^Ff, 2005 ■gRT =64 dl(l Hf^l ftfa 4 T ldd 

HrfffWT, 2005 4 O^f^Uaa 

[4)0, -^id i?:— 

1 . H? fwr t4f4 7FT5d 3FR 4>iO^ HfH^l 

f^rfH 3^5^ (Wtr^H) Hdf fm 2009 ^WFt 1 

2. ^ ^T?IH 5 # 3FRtd 7!^ HT 

■R^Td *{l«q H>l ylcl'HmFMCI f^vRT -^iR i 

W.. 

‘qfer^ f4fH OT^afR, HR 
flfdd HRTRTt 4)4, 
R>4dld HfR^lfdfR 


R. HR 3TR 4t/l( l)2004Wd^T/HHf fm--=h4dl'd 

1952 (1952HR 19) Hft HR! 5 it 
HTt3R HTTT 7(H) HRHHt T THRd'|H HRfe, Hpf 

rVFFfHH RH HHTW, H)TtHH> RH HtHf^T tRHFl IRT tHW 
8 HRSRt 2002 HR ^TTTt 33lt# WH d Rsfct |H 37ftRJHRT 
Kd'H 16 3T^T, 2005 5RI di4dld ^1%®! Wd HHBR 

(RR fn^W, TTR^W) HtfffWT, 2005 "4 fW%%R WtRR f^H 

^Tdt:— 

1. H?lfWT =h4dld ■HOdd *3H.Pl^l«h, TfRfHTHT 

(RFfltHd) Reft fro 2009 H^wid I 

2. H' d)T<rtH 5 =£ 3w4d HR Hl7Wl HK ^ 

FIR H7 HHR «F) yfd^lfMd HIH1 

Hi. d*<4)Dd 
itfeHqfdfH 3TFJHH, HH 
yfxici <+;<id -m4) ®fri. 
HidHtd ^14 1 m PhCh 


h. hh 5TR it/i( i )2004/flit$n/Htff iwi—di4did hIhrt 

1^ T?HHhMHTHH ^rfdfwi, 1952 (1952 HR 19) Hft HRI 5 it 
Hft RH HITT 7 (H) 1*rci HHH HllHRHt HR HHtH HT^ |H HRfe, 
RR iHIH R Hd RH %R HHTW, HRfW HH Hf^FT iHHFT fWH 
8 HRHd, 2002 Ht HTtt 3RH?ft H^ «ITR d Fid 1H 7 ^ z 3 ^HH t11 
RHi* 16 3T$R, 2005 ^RT Sff^^TdO d»4did HfH^l t¥H W\tf 
(WHH 3TT^HR) H#tRHH, 2005 i fwfRferf WHR 

fHTHHTrlt 

i, Hf fRHH H>4HKt HfH^R f4fH WW\ WHHT H^f fdfH 
•RT^HR (WTfHR) HHf tRHH 2009 H^WRt I 

2. 3HpjHl H HitdH 5 3RT4R HHR RR dR'ttcit ^ WR 

R7 HHH RT«? Hi) HfdWfRH fHTRT HTR1 

h<4)Rr 

^tH HfH*H fRfH sn^RR, RH 
FffHH ^HtH WRt Hti, 

HPtfnrd hRfh ftfa 


"H. RH 3TR it/1 ( 1 )2004/3RHtefl/Hcff IhHH—HR fHKt 
tt 4 WW RRHH 3dHfRHR, 1952 (1952 "HT 19) HTt HKf 5 ^ 
Hft 3R HTR 7 (H) SKI HHH JflPwdl HR HHtR °h<d fH. HRfHHi, 
^R f^THRHR RH d?R HHIRFT, HRfe RH Hf^FI tHHTR ^RI fWHT 
8 RKRTt, 2002 H>t Hlft 3TI^ Hit *HR d V5& |H 7 ^ z ^^4 11 
16 3T^H, 2005 "SKI 3rf«RjfHH HR^HTCT HfH^H ftfa KR3R 
( HFfRtW dHT) HHf fRHH, 2005 d Pi^Hifiaa WtHR tHRJ. 
Hid t :— 

1. RH fRRF HrdHTd RfH^R MH RRTRR HTP^fRrfRHi RTHT 
(■R^irtHR) hr! Iwr 2009 HWlRd 1 
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2. 3| ^ obTcflH 5 ^ tofa +tr 1$ <=lR<<xtl 31^ ^ 7+FI 

-qX ^qqq WZ +4 y fci^ifna ftol ^TRI 

tofa srfensq ftfa -STT^^T, to 
nfto =6’*0n ^TTTTt to, 
^lt to+f4fa 


4. r+ m 4Ri( i)2004/tofaT/tof tor—toto to+ 
ftfa ^WI3W tofto, 1952 (l952+FT19)+4+R[5it 
+4 "HR +RT 7 00 '5HI y^Tl *iRw4f +1T toFT +Rcf +lfH+, 

to r?r<* m to to M*n<H+, to ^ torn m tofc 

8 +<<=((1, 2002 +4 TOt 3u<^?i1 +4 ^TFT 4 773%M^d 3TRRJTOI 
fcto i6 ato 2005 m toRjto +4+id to+ fto Tto 
(TftUFR) to 1WT, 2005 4 fanfold 4tol1to tot :-- 

L fto? toto *lfto fqfH 4*T<3H ytl-IPR (TRTtfto) ^Tcff 
fWT 2009 I 

2. 373^1 ^ toR 5 cfr 3TcPfa WT to b|Rt<Jd| ^ ^ T^TR 

T R ' C I < H , 1 5JI«i +4 yfd^lfad ftoTT I 

+p T-totfeT 

toto Rfto ^(4j=K1, 
wro mtq ^rrat to, 
+4*11(1 to+ftTO 


4. K+ 37R 4t/l( l)2004/Rto/to fto—+4+l(l Rfto 
to totftoV '3#m, 19-52 (1952 TFT 19)+4«IRI5^ 
+4 ‘39 ^rm 7 (tO "5171 IRtT totof qq 3f^n to fir ch|fH+, 
TO %+TTO "to tol H4M4, +l(H+ to mR|S|U| fTORT $JRI fto+ 

8 Weld, 2002 +4 to to?4+4 *+1+47734 RTOto^TOI 

1V4+ 16, &l9<ri 2005 SRi 3lf^i^f4d +>4+Rt +f°l l >H RlRl HHcM 
(WT+toRR) tofto, 2005 4 PHHldRdd 44m to; to 

tl- 

1. ^ fwr +4+lR to+ f+fa RPT3+ 7W y)UIH< 
(4444+) to to* 2009 +^TTTT7t | 

2. ^ +to 5 t£ 4+4+ +TO to cjRMdl T?K ^ 7+H 
TR ^1«3| ^T yfd^MlfMd Iwq 'SfTTT | 

^■. ^^4lRn 
qf^srfq^ 3ngm, -qrq 

r> *s 6 6 n r 

TTT^ +^M ^1111 ofTs, 

^Nt ^nsq Iqfq 


TT*T f^f+ R n 3TT^T Wq f c T q 

+4^kl TFR qtRI IWT 

37FH^TR-380014, f^TRT 4 2009 

R. 37-^-9)^^aTR-^|lJH^-'5ft3TR^- ^tl.Hlj,<rl -05-- 
+4^Rl TT 3 ^ ^TTfWT (TTRTR 1 ^) MWT, 1950^fsrf^FT 105 
^ 37#T fm ^TtoTt ^ - |fH^ | + cFl 3T5FT ^ #1 ^ 
c t>4 T ii(l tfr 41 hi Pm ^ i^riTF 25 1951 qrt ^ 4cj«b 

4 t rTfer to; rit Tton ^ 3T3OT 4 ?«n wto?T^ ^ 371^1 
473TT 1024 (^t) toi+ 23.5.1983 IRT 4 VlP+l^i 3# ^ #4 
to tr 4 ^rt to#rfto tto hm+1 ^ 3757 TR 4^ 
9(R?h1h+ tr 4rf4 ci+ •<<*> ^4 ^ Rui, tit 

ftor^n ^ +i4y^«i to trf, ^ 4t tj4 t, tt^t 

f4t+rHI 3ll^+1, 0j«Kld) SKI PiniRd ^‘icT^ 41niehd omRkih! 
^4 h(1Ss u i <*)R1 cRTTTj^r hhi u I 4^+ft 7fc<Tdi ^jq^toTR 
to to 3RTM W to to ^ ^ tor RlRhrHI to+ld 

^ ^7 4 to w4 ^ Rnn yifM^ci «fRc4 : 


^to+n+RT 3Tto 

to+TT +TR 

^f. A TRT. 7IRRTT 3-5-2009 

4 

tol+T, Sidld, =t>i did 

2-5-2010 


RR. +t. 3RT?T 
TTWT f+r+rHI 3JT^T 


ftof Hindi +4 VkdltJ 


Tff fetol-110001, toi+ 23 to 2009 

4 3 Ttos^q/ 586 /i 6/2009--fto Rito 4 toto toRr 
to^tofto 2001+4 WT 15 (1) ++T «lRT7(2)(c), to+ 

Hindi 4 Ttoto toRr +fto, (44to) tofto 2003 ^ 
RT+ tor, ^ ST^RRT 4, ^+7T tofwr +4 TTRT 7 ( 2 ) ^ +?+ 
to +fto; Hd^gKi 54 ^+TRm 4+4 (wt+ -fto 
to- 1964), +4 HgiRi^ i + , to, to to+ # *tr+ mm 
^ to+ ^ wz t 4 tto ^ 4 ftor tol 1 1 

ftor+ (to 4t w^^) 
to 37+7 7?fto 
ftor torRi 
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RESERVE BANK OF INDIA 

(DEPARTMENT OF GOVERNMENT & BANK ACCOUNTS') 

Mumbai, the 15 th May 2009 

In pursuance of Regulation 14 of the Government Securities Regulations, 2007 made by the Reserve Bank of India 
under Section 32 of the Government Securities Act, 2006 and published in the Gazette No. 228 of December 1, 2007 the 
following list of securities lost etc., for the month of April 2009, in respect of which prima facie ground exists for believing 
that the securities have been lost and the claim of applicant is just, is hereby advertised. All persons other than the respective 
claimants named below, who have any claim upon these securities should communicate immediately with Chief General 
Manager, Reserve Bank of India, Central Office, Department of Government and Bank Accounts, Central Debt Division, 
Mumbai 400008. 


List 


Nomenclature 
of the Loan 

Security 

Number 

Value in 

Rs./Grams 

In whose name 
Issued 

From what date 
bearing interest 

Name(s) of the claimants) for 
issue of duplicate and/or 
payment of discharge value 

No. and date of 
order issued 

1 

2 

3 

A 

< 

A 

n 

/ 

NDGB 1980 

BY 007705 

16 Gms. 

Hemabhai 

N.A. 

Hemabhai Darghabhai Parmar 

No. 001 DGM’s 

Series "B" 



Darghabhai 


alias Hemabhai Darghabhai 

Order dated 




Parmar 


Rajput 

17/04/2009 


A. D. RANE 
Asstt. Manager 


UTTAR BIHAR GRAMIN BANK 
HEAD OFFICE 

KALAMBAGH CHOWK, MUZAFFARPIJR 
BIHAR 

Uttar Bihar Gramin Bank (Officers and Employees) Service Regulations—2008 

In exercise of powers conferred by Section 30 of Regional Rural Bank Act, 1976 (21 of 1976), the Board of Directors 
of Uttar Bihar Gramin Bank after consultation with the Central Bank of India bemg the Sponsor Bank and National Bank 
for Agriculture and Rural Development and with the previous sanction of the Central Government hereby make the following 
Regulations namely :— 

"Uttar Bihar GB. (Officers & Employees) Service Regulations" 

CHAPTER—1 


Preliminary 

1. Short title, Commencement, and application 

(i) These regulations may be called Uttar Bihar Gramin Bank (Officers and Employees) Service Regulations—2008. 

(ii) These regulations shall come into force on the date of their Publication in the official gazette. 

(iii) They shall apply to every officer and employee of the Bank; Provided that they shall not apply, except as otherwise 
provided in these regulations or to such extent as may be specifically or generally specified by the Board to ; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 
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2 . Definitions ... 

In these regulations, unless there is anything repugnant to the subject or context:— 

(a) "Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointed date" means the first day of September 1987; 

, (c) "Appointing Authority" means the authority prescribed in Regulation 5(1); 

(d) "Area Manager" means an officer holding the charge of Area Office for the time being; 

(e) "Bank" means the Uttar Bihar Gramin Bank established under Sub-section (1) of Section 3 of the Act; 

(f) "Board" means the Board of Directors of the Bank; 

(g) "Branch Manager" means an officer holding charge of a Branch for the time being; 

(h) Calendar Year means the period commencing from the 1st day of January of an year and ending with 31st day 
of December of such year; 

(i) ' Competent Authority" means the Chairman in the case of officers and the officer designated by the Chairman 
in the case of employees; 

(j) "duty" includes: 

a. Sendee as a probationer; 

b. Period during which an officer or employee is on joi ning time; 

c. Period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

d. Period spent on training while in service. 

(k) "Emoluments" means the aggregate of salary and allowances, if any; 

(l) "Employee" means a person appointed to any of the posts specified in Regulation 3(a) (2) and (3) and includes 
such employees whose services are temporarily lent to other organisations; 

(m) "Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer” means a person appointed to any of the posts specified in regulation 3(a) (1); 

(o) "Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation increments 
and any part ot the emoluments which may specifically be classified as pay under these Regulations; 

(p) "Salary" means the aggregate of pay and dearness allowance; 

(q) "Sponsor Bank" means the Central Bank of India; 

(r) "Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department in 
Head Office. 

CHAPTER—II 

Classification of Officers and employees. Appointment, Probation and termination of Service 
3. Classification of Officers and Employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A Officer cadre 

(i) Scale I 

(ii) Scale 11 

(iii) Scale in 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 
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and such other scales or designations as may be specified by the Board from time to time with the approval of the 
Central Government. 

(2) Group B—Clerical cadre 

Clerical staff, namely Clerk-cum-cashier, Clerk-cum-typist, Stenographer and such other categories as may be 
specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate cadre 

Subordinate staff namely Messanger, Messanger-cum sweeper. Driver, Driver cum-messanger, Part-time Messanger- 
cum-Sweeper, Security Guard and such other categories as may be specified by the Board from time to time with 
the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or categories 
of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained m these Regulations, the Chairman may, subject to such general or 
specific instruction as may be issued by the Board from time to time, engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any 
exceptional need or circumstances. 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the Sponsor Bank. 

5. Appointment in the Bank's service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation-4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person 

(a) Who has entered into or contracted a marriage with a person having a spouse living. 

(b) Who having a spouse living, have entered into or contracted a marriage with any person shall be 

eligible for appointment to the said post. 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the 

personal law' applicable to such person and the other party to the marriage and that there are other 

grounds for so doing, exempt from the operation of this Rule. 

(ii) Declaration 

Even officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6 . Scales of Pay and Allowances 

The scales of pay, allowance and mcrements of an officer or employee appointed to a post in any of the Groups referred 
to in Regulation 3, shall be such as may be determined by the Central Government, from time to time under Sub-section 
(1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bark shall commence on the working day on which he reports for duty on a post 
in accordance with the terms and conditions of the appointment made to him. 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay and 
allowances for that day. 
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8 . Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be extendable 
by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extra ordinary leave availed of by him or if in die opinion of Appointing Authority, his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shajl be confirmed in the Bank's service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completes his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or emloyee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 

writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an officer and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1) (b), he shall be liable to pay to the Bank 
as compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against whom 
disciplinary proceedings axe pending, shall not leave, discontinue or resign from his service in the Bank without 
the prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or 
employee before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent 
Authority. 

Explanation : 

Disciplinary proceeding shall be deemed to be pending against an officer or employee for the puipose of this Regulation 
if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary proceedings 
should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An offeer or employee shall retire on completion of 60 years of age : Provided that the Chairman may at his 
discretion, on recommendation by the Special Review Committee as provided hereinafter in Sub-Regulation (2), 
retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the bank, whichever is earlier : Provided further that no officer or employee shall 
be retired under this Sub Regulation unless notice in writing has been served on him atleast three months in case 
of an officer and one month in case of an employee in advance or an amount equivalent to three months; pay 
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in case of an officer and one month’s pay in case of an employee shall be given to such officer or employee in 
lieu thereof. 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub- 
Regulation (2), may within one month of the passing of the order give in writing a representation to the Board 
against the decision of the Chairman and on receipt of such representation the Board shall take a decision within 
a period of three months; Where the Board decides that the order passed by the chairman is not justified, the 
concerned officer or employee shall be reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review, whether an office or employee should be retired in accordance with the Sub-Regulation (1). Such 
committe, shall from time to time, review the case of each of such officers or employees and make recommendation 
to the Chairman. 

Explanation: 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer 
or employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire 
on the last day of that month. 

CHAPTER—III 

Record of Service, Seniority, Promotion and Reversion 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places and 
shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provision of Sub-Regulation (iii) (iv) (v) and such instructions and guidelines 
as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se-seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determind with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se-seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April 1980 
are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to 
all the then existing Branch, Managers. 

Provided that the inter-se-seniority of officers or employees amongst themselves within a cadre of scale as 
existing immediately prior to the Government letter No. 11-3/90-RRB (I) dated 22 February 1991 shall remain 
the same. 

(v) The inter-se-seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection. 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se-seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding national marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post of cadre. 
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Provided that, promotions of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a higher 
cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be reverted 
, without notice at any time where he is so officiating or undergoing probation. 

CHAPTER—IV 

Conduct, Discipline and Appeals 

16. Scope of an officer's or employee's service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be 
directed by any person or persons under whose jurisdiction, superintendance or control he may for the time being be 
placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the bank shall confirm to and abide by these Regulations, and shall also observe, comply 
with and obey all orders and directions which may, from time to time, be given to him by any person or person under 
whose jurisdiction, superintendanfce or control he may, for the time being be placed. 

18. Obligation to maintain secrecy 

Even officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents and shall not 
divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank's 
staff, unless complied to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank's Interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to promote 
the interest of the Bank and shall show courtesy and attention in all transactions and dealings with officers of Government, 
the Bank's constituents and customers. 

20. Contribution to Press, Radio etc. 

No officer or employee shall contribute to the press or radio or television etc. anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any 
document, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary or 
honoray without the previous sanction of the Competent Authority. 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occassional work of a literary, artistic, scientific, professional, cultural, educational, religious or social 
character, subject to the condition that his official duties do not thereby suffer. 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent Authority. 
Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency. 

(ii) Convassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation, 

(iii) No officer or employee shall, without the previous sanction of the Bank, except in the discharge of his official 
duties, take part in the registration, promotion or management of any Bank or other company which is required 
to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
co-operative society for commercial purposes. 

Provided that an officer or an employee may take part in registration promotion or management of a co-operative 
society registered under the co-operative societies Act, 1912 (2 of 1912) or any other law for the time being in 
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force, or of a literacy, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty' without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority’ may impose. 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that 
such absence or overstayal be regularised by admissible leave. 

23. Absence from Station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous sanction 
from the chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer of employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowery 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegrooms, as the case may be, 
any dowry. 


Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, share, securities of any 


Dowry Prohibition Act, 1961 (28 of 1961). 
institution or commodities of any description. 


Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bonafide 
investment of his own funds in such maimer as he may wish. 


Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall be 
deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendinge, borrowings and investments 

(1) No officer or employee shall, in his individual capacity, 

(i) Borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institutions, whether incorporated or not having dealings 
with the Bank. 

(ii) Buy or sell stocks, shares or securities of any description without funds to meet the lull cost in the case 
of a purchase of scripts or delivery in the case of a sale. 

(iii) Incur a debt at a race meeting. 

(iv) Lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities, and 
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{v) Guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority. 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely 
temporary loan of a small amount free of interest or operate a credit account with a bonafide tradesman 
or make an advance of pay to his private employee. 

' Provided further that an officer or employee may obtain a loan from a co-operative credit society of which 

he is a member or stand as surely in respect of a loan taken by another member from a co-operative credit 
society of which he is a member. 

(2) An officer employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An officer 
or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his 
position. An officer or employee who, makes a false statement under this rule or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an 
insolvency court shall be liable to dismissal. 

Explanation 1 ; 

For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total liabilities, exclusive of 
those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : 

An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable time if it appears having 
regard to his personal, resources and unavoidable current expenses, that he will not cease to be in debt within a period 
of two years. * 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding : 

(a) The immovable property, inherited by him or owned or acquire by him or held by him on lease or mortgage, 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; 

(d) debts and othet liabilities incurred by him directly or indirectly; 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations 
come into force, shall submit a return in term of this Regulation within three months of coming into force 
of these Regulation, the return being with reference to the assets and liabilities as enumerated above, of the 
officer on the date of these Regulations come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each year 
before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immovable 
property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or any member of his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such ' 
transactions is : 

(a) with a person having official dealings with the officer. 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned or 

held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000/-. 7 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is; 

(a) with a person having official dealing with the officer. 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the foregoing Sub-Regulation the competent Authority may at any time, 
by general or special order, require an officer or employee to furnish w ithin a period to be specified in the order 
a full and complete statement of such movable or immovable property held or acquired by him or on his behalf 
or by any member of his family as may be specified in the ordeT and such statement, if so required by the bank, 
include the details of the means by which or the sources from which such property was acquired. 


28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person, 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) nr clause (ii) if it is satisfied that, 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the 
other party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality, shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any process 
of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the 
Competent Authority may direct. 

Provided that in respect of the period in regard to w’hich he is so treated he shall be paid subsistence allowances 
as specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision 
as to whether such period is to be accounted for as a period of duty or leave. 

Provided that fall pay and allowances shall be admissible on only it the officer or employee 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 

38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent 
Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the 
discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the Competent 
Authority shall be conclusive and binding on the officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub Regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, 
the provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer 
or employee shall be treated as having absented himself without leave or as the case may be, overstayed otherwise 
than under circumstances beyond his control. 

30. Prohibition against Participation in Politics and Contesting Elections. 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Panshad, District Board or any other local or legislative Body. 
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31. Prohibition against joining certain associations, Strikes etc. 

(1) No officer who is not a ’workman’ within the meaning of the Industrial Disputes Act, 1947 shall 

(a) become or continue be a member or office bearer of, or be otherwise directly associated with, any trade 
union of the employees of the Bank who are ’workmen' within the meaning of that Act, or a federation of 
such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a 'workmen' as 
aforesaid, this Regulation shall also apply so long as such “employee” officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with 
foreign states, public order, deafamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority, 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officers employee shall, except with the previous sanction of the Competent Authority, receive any complimentary 
or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour or in 
the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to, 

(a) A farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who 
has recently quit the service of the Bank, and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or emloyees. 

(ii) (a) No officer or employee shall either directly or indirectly excercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall, except or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept contributions 
or otherwise associate himself with the raising of any funds or other collection in cash or in kind from constituents 
or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 
An officer or employee shall; 

(a) Strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty and 
shall also take due care that the performance of his duties at any time is not affected in any way by the influence 
of such drinks, dmgs or other materials. 

(c) refrain from consuming any intoxication drinks, dmgs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 
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Explanation : 

For the purpose of Regulation "public place" means any place or premises (including clubs, even exclusively meant 
for members where it is premissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, 'Sexual harassment’ included such unwelcome sexually determined behavious 
whether directly or otherwise, as : 

(a) Physical contact and advances 

(b) Demand or request for sexual favours 

(c) Sexually colored remarks 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

3 8. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence of who commits acts detrimental to the interests of 
the Bank or in conflict with its instructions, or who commits a breach of discipline or is guailty of any other acts of 
miscondut, shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect 

(iii) Withholding of promotion 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be disqualification for fututre employment. 

(v) Dismissal, 

Explanation: 

The following shall not amount to a penalty within the meaning of this regulation. 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed department 

test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time sclae, on the grounds of his unifitness to 
cross the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may 
be eligible for consideration, but for which is found unsuitable after consideration of his case. 

(iv) R eserv ing the postponing the promotion of an Officer for reasons completion of certain requirement for promotion 
of pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 

considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 

with his conduct. 
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(vi) Reverting to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the periods of probation, in accordance on with the terms of his appointment or rules, or orders 
governing such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer : 

(a) Appointed in a temporary capacity otherwise than under a contract or aggreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment. 

Provided that where it is proposed to impose any of the minor penalties specified in cub-clause (i) to (iii) of 
clauses 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against 
him and given an opportunity to submit his written statement of defence within a specified period not exceeding 
15 days or such extended period as may be granted by the Competent Authority and the defence statement, if any, 
submitted by the officer shall be taken into consideration by the Competent Authority before passing orders. ’ 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or 
charges being formulated in writing and given to the officer and enquiry held so that he shall have reasonable 
opportunity to answer the charge of charges and defend himself. 

Provided also that an enquiry need not be hel^ if : 

(i) the misconduct in such case even if proved, the Bank does not intend to impose the punishment of removal 
of dismissal, and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increments) 

(iii) reduction of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be disqualification for future employment 

(vi) dismissal. 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except by 
an order in writing signed by the Competent Authority any no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity 
to answer the charge or charges and defend himself. 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the bank has issued a show cause notice to the employee advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 


9—109 GI/2009 



3830 


THE GAZETTE OF INDIA, JUNE 13, 2009 (JYAISTHA 23, 1931) 


[Part III— Sec. 4 


(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the Procedure 

The requirements of Regulation 38 may be w aived by die Competent Authority 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established in 
the Court of Law or Court martial, or 

(b) where the officer or employee has been convicted on a criminal charge, or 

(c) where the officer or employee has been absconding, or 

(d) where is for any other reason impracticable to communicate with him, or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in wnting and 
placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the office! against whom the proceedings are instituted and in the 
case of an employee to any Officer. 

Provided that the Competent Authority may; in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common Enquiry 

Notwithstanding anything contained in these Regulations, if two Officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of 
them and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent 
Authority in respect of both the officer and employee should be the same, the Chairman may direct that the Competent 
Authority in respect of the Officer shall be the Competent Authority in respect of both the officer and employee 
involved and a common enquiry shall be held into the charges against both of them and the delegation of power to 
enquire under Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same 
enquiry officer. 

42. Corrupt Practices 

Notwithstanding anything contained in these Regulation, the following provisions shall apply where it is alleged that 
an officer or employee has been guilty of corrupt practices, namely; 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the evidence 
of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, the 
investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into the 
allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission or such 
other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima facie 
case of instituting disciplinary proceedings against the officer or employee, he may send the investigation report 
to the Central Vigilance Commission or such other Authority as may be decided by the Chairman from time to 
time in this behalf, for its advice whether disciplinary proceedings should be taken up against the officer or 
employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may be, 
the Competent Authority is of the opinion that disciplinary proceeding should be instituted against the employee 
concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for Departmental Enquiries 
or any other person who may be nominated by the Central Vigilance Commission for this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded by the 
Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or charges, as 
the case may be, be considered to have been etablished and the penalty or penalties to be imposed under 
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Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent Authority after 
considering the advice of the Central Vigilance Commission. 

Explanation: 

An officer or employee shall be deemed to be guilty of comipt practices if he has committed an act of criminal 
misconduct as defined in section 13, 14, 15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an 
' ^Proper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper 
or comipt motive. ^ F 

43. Restriction on engagement of a legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission of 
the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service 
on the date of superannuation but the disciplinary proceedings will continue as if he was in service until the 
proceedings are concluded and final order is passed in respect thereof. The concerned officer or employee will 
not receive any pay and/or allowances after the date of superannuation. He will also not be entitled for the 
payment of retirement benefits till the proceedings are completed and final order is passed thereon except his own 
contribution to CPF. 

Explanation: 

The normal retirement benefits such as encashments of Privilege leave and Gratuity should be withheld till the completion 
of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits would 
be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension the officer 
or employee shall be entitled for subsistence allowance as under : 

(1) In case of an officer 

(A) Basic pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing 
on the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and 
one half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, will 
be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

(2) In case of an employee 
(A) Basic Pay 

(i) For the first three months of suspension 1/3 of the basic pay which the employee was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay, the employee was drawing 
on the date prior to the date of suspension. 
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(b) After one year full pay if the departmental enquiiy is not delayed for reasons attributable to the 
concerned employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay will be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specifed in terms of Sub-Clause (i) and (ii) (a) of Clause A at the 
prevailing rates or rates applicable to similar category of employees. 

Provided that an officer or employee shall be entitled to receive payment of subsistence allowance unless be furnishers 
a declaration that he is not engaged in any other employment, business, profession or vocation. 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistance allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid the 
difference between the subsistence allowance and the emoluments which he would have received but for such, suspension, 
for the period he was under suspension and that, if the Competent Authority decided otherwise, no order shall be passed 
which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The period 
during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date 
of receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferrably within a period of 6 months. 

48. Appellate authorities 
An appeal shall lie; 

(i) To the Board where the chariman of Committee of Directors is the Competent Authority. 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements, 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary padding 
or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to directors personality. 

CHAPTER—V 
Pay and allowancess 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the service 
of an officer or employee and shall become payable on the last working day of the each month in respect of the service 
performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 
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(ii) in case -of an officer or employee dismissed from the Banks service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following thereon which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of the scale, 
whether such service be probationary, officiating or substantive. 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due irrespective 
of the mutual date of its accrual. 


CHAPTER—VI 
Leave and Joining time 

53. Kinds of Leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of Leave. 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extra-ordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall reserve the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so. 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place where 
he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 
No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calender 
year. 

Provided that not more than four days casual leave on full may be availed of at any one time, and Provided further 
that holidays and Sundays may not be combined with such leave in such a manner as to increase the absence any 
one time beyond six days. 

(2) Casual leave to an officer or employee during the first calender year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day of each completed month on part thereof. 

(3) (a) Casual leave not availed of in a calender year may be suffixed or pfefixed to sick leave in the following 

year in respect of an officer. 
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(b) Casual leave not availed of in a calender year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3) (a) above, special casual leave under Regulation 62 and meternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on w r hich privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service 
on duty. 

Provided that at the commencement of service on priviledge leave may be availed of, before completion 
11 months of sendee on duty. 

(2) The period of priviledge leave to which an officer or employee is entitled at any time shall be the period 
which he has earned less the period availed of. 

(3) An officer of employee on priviledge leave shall be entitled of full emoluments for the period of leave. 

(4) Priviledge leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and 
from 1st January 1990, the priviledge leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for priviledge leave shall be sumbitted by an officer or employee one month before the date 
from which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation, (b) (i) may be refused without 
assigning any reason. 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calender year. 

(2) (a) The leave shall be credited to the said leave account at the rebate of 5/3 days for each completed calender 

month of service, which he is likely to render, in the sick leave/medical leave of the calender year in which 
he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/3 days per completed calender month up to the date of 
retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave/medical leave shall be allowed at the rate of 5/3 days per completed calender month up to the end 
of the calender month proceeding the calender month m which he is removed or dismissed from service or 
dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave the credit to be afforded to his sick leave/medical leave account at the commencement 
of next sick leave/medical leave shall be reduced by one eighteenth of the period of 'dies non’ subject to 
a maximum of ten days. 

Provided that sick ieave/mcdical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave. 

Provided that if an officer or employee so desire, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments 
being debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on prorata basis during the first year of service. 
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(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practioner 

acceptable to the Bank. * F 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed 
year of service. Such leave can be accumulated upto 180 days. 

2. From the “appointed date” an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extra Ordinary Leave 

(1) Extra ordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The 
duration of extra ordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion 
and 360 days during the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra-ordinary 
leave upto a total period of 720 days to an officer or employee. 

Provided further that incase of chronic sickness of an officer or employee, the Chairman may with the approval 
of the Board grant extra ordinary leave in excess of 720 days to him and the Board; while according such 
approval, shall record the specific reasons thereof in writing. 

(2) The Competent Authority may grant extra ordinary leave in combination with or in continuation of leave of any 
other kind-admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave was necessitated 
on account of illness or any other reason beyond the control of officer or employee he may direct that the period 
of extra ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donatiop of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose 
as may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto period of 135 days at a time may be granted by way of maternity leave including in respect of post 
natal period or at the time of miscarriage or abortion so however, that not more than twice of such leave shall 
be available during the entire period of service of a female officer or employee. 

(") Matemit y leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by certificate issued by a medical practitioner acceptable to 
the Bank. 

(iii) The male employee/officer will also be entitled to avail of 15 (fifteen) days paternity leave twice in entire service. 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employees as if he has availed of the privilege leave that he had 
accumulated at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59. Provided further that where a 
staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent to the emoluments for the period 
of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be paid 
pay and allowances for the period of priviledge leave at his credit. 
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65. Furnishing of Leave Address to the Bank 

An officer or employee who has been sanctioned leave and leave his place of duty shall furnish to the Bank, the address 
at which he can be contacted while out of headquaters. 

66. Commencement and Termination of Leave 

(i) The first day of leave of an officei or employee is the working day succeeding that upon which he hands over 
charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his return 
to duty. 

67. Joining Time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him; 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the priod spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old new posting whichever is less. 

(4) In calculating the joining time admissible to an officer or employee the day on which he is relieved from his post 
shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to 
a different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespective 
of the fact that the posting is to a place or station other than the one at which he is permanently posted, 

(7) No joining time snail be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER—VII 
Miscellaneous 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employee's Provident 
Fund and Miscellaneous Provision Act, 1952 (19 of 1952) shall be a member of the Employee’s Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with 
provisions of the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employee’s Provident Fund and Miscellaneous 

Provision Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 
framed by the Govt, of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November 1995. 

69. Gratuity 

(1) An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) here¬ 
under. 

(2) The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment 
of Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on 

(a) Retirement 
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73. 



(ii) 


0?) Death 


(c) Disablement rendering him unfit for further service as certified hv a i 

Bank, or certitied by a medical officer approved by the 

(d) Resignation after completing 10 years of continuous service or 

(e) Termination of service in any other wav pvrpni • , 

of service. y y punishment after completion of 10 years 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn. 

a“tf'l t tL l ,c7a P v e (ia 0 ^ n ) C Z' 0yCe 7 f ° r * P 7° Se ° fCaIcU,allon ofthe « "1 be the 
J f . ,u ‘ P y l 100/o) deamess “Uowance and special allowance and officiating allowance 

ast'l^yt m ° nthS ' »”“** ** ^ retirement, resignation or terminal of“ 


70. 


Domicile 

( 1 ) 


( 2 ) 


slhS,de^r H C f mp '? y f Sha !‘ 0n hlS a PP oinlme "‘ declare his domicile in writting to the Bank Form B 

A^mCutn^ “ C ^ n ° t WS ^ * b “ hC ^ “ -» «» *» - satis^onTthe 

No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
fte Bank that the change is bonafide and in no case may an officer or employee be peZtted to change S 
domicile in such a manner as to increase the cost to the Bank of any such concession. 8 

Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

Implementation and Interpretation of Regulations 

(1) Hie Chairman may, from time to time, issue such instructions or directions as he may consider necessary for 
gtvrng effect to, or carrying out the provisions of these Regulations. necessary for 

(2> c™ e sS~ce n ssmy nd ' a ** Nati ° m ' B “ k **** ****<» « and when 

Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to anv of the 
reguhtions herein contained and in force immediately before the commencement of these SSS 
to officers and employee is hereby repealed. g ana applicable 


( 2 ) 


r' 7 °7 r mde ° r aCti ° n ^ Under ** provisions 50 re Pealed shall be deemed 
to nave been made or taken under the provisions of these regulations. 


Approved by Board of Directors of Uttar Bihar Gramm Bank in its meeting dated 19th November, 2008. 


(Sd/- A. B. Jog) 
Chairman . 


(Sd/- R. C. Laguri) 
Director 


(Sd/- S. Mandal) 
Director 


(Sd/- Dr. R. S. Sangapure) 
Director 


(Sd/- V. Kapoor) 
Director 


(Sd/- B. K. Thakur) 
Director 


(Sd/- Sint. Manju Ram) 
Director 
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Schedule I 
(See Regulation 18) 


Declaration of Fidelity and Secrecy 


Place 


Date 


_do hereby declare that I will faithfully, truly and to the best of my skill and ability 

cxecuteanci pcrfbrrn^edulicsrequiredof me as officer or employee of the-- 

and wWch properly relate the office or position held by me tn the sa.d Bank. 

1 huffier declare that, will not dtvn, f d or 

relating to the affairs of the said Bank or to the or documents of electronic records belonging to or hi possession 

Bank or the business of any pemon having any dealing wiffiffiesa.d 

Bank. 


Signed before me 


(Signature) 
Name in full 
Designation 


Signature 
Name in full 
Designation 


Care : (To be the Imes of GOI Rules) 
Schedule II 
[See Regulation 5(4)] 


Declaration to be obtained from every officer or employee on first appointment 


1 . 


Shri/Smt./Kum- 


declare as under 


_s/o w/o d/o 


(i) That l am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant of 
exemption is enclosed. 

(iv) to be modified. 

2. I solemnly affirm that the above declaration is hue and I understand that in the event of the declaration being found 
10 be incorrect after my appointment I shall be liable to be dismissed from service. 


Date 


Signature 
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Schedule III 
Form B 

Declaration of Domicile 


( See Regulation 70 ) 


Place 

Date 


1, the undersigned, having been appointed in the service of the 

.Bank hereby declare ..( Place ) 

in (District) as my place of domicile. 

2. * The above is my place of birth 


*The above is not my place of birth. My place of birth is (Place) in 

.. ( District)but.(Place) has been 

declared as my place of domicile for the reasons given below. 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


^Strike out whichever is not applicable. 


A. B, JOG 
Chairman 
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THE INSTITUTE OF CHARTERED ACCOUNTANTS OF INDIA 
New Delhi, the 4th May 2009 


(CHARTERED ACCOUNTANTS) 


No.25-CA(137)/02: In exercise of the powers conferred by Sub-Section (2) of Section 20 of the 
Chartered Accountants Act, 1949 and in terms of the provisions of Regulation 18 of the Chartered 
Accountants Regulations, 1988 it is hereby notified that Shri Murlidhar M Harikrishnan 
(Membership No.035687) of M/s M H Murlidhar & Co., Chartered Accountants, 305/6 Vaibhav 
Chambers, Opp. Income Tax Office, Bandra Kurla Complex, Bandra(East), Mumbai -400 051 
has been found guilty, by the Council of the Institute of Chartered Accountants of India, of 
professional misconduct under Clauses (8) and (9) of Part I of the First Schedule to the Chartered 
Accountants Act, 1949 read with Sections 21 and 22 of the said Act. Thereafter, in respect of the 
aforesaid misconduct, the Council of the Institute, after affording an opportunity of hearing under 
Section 21(4) of the said Act to the said Shri Murlidhar M Harikrishnan has ordered that his 
name be removed from the Register of Members for a period of one month. In pursuance thereof, 
it is hereby notified that the name of said Shri Murlidhar M Harikrishnan (Membership 
No.035687) shall stand removed from the Register of Members for a period of one month 
with effect from 30 th May, 2009 

VANDANA D.NAGPAL 
Director (Discipline) 


No.25-CA(49)/2000: In exercise of the powers conferred by Sub-Section (2) of Section 20 of the 
Chartered Accountants Act, 1949 and in terms of the provisions of Regulation 18 ol the Chartered 
Accountants Regulations, 1988 it is hereby notified that Shri Sainath T R (Membership No.19078) 
Chartered Accountant, 2"“ Floor, Anandram Complex, 565, Avenue Road, Bangalore-560 002 has 

been found guilty, bv the Council ol tiie Institute oi Cnartered Accountants oi India, ol professional 
misconduct under Clauses (8) and (9) of Part 1 of the first Schedule to the Chartered Accountants Act, 
1949 read with Sections 21 and 22 ol tne said Act. 1 hereafter, m respect ot the aforesaid misconduct, the 
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Councilof the. Institute, after affording an opportunity of hearing under Section 21(4) of the said Act to 
the said Shri Sainath T R has ordered that his name be removed from the Register of Members for a 
period of three (3) months. In pursuance thereof, it is hereby notified that the name of said Shri Sainath 
' T R (Membership No.I9078) shall stand removed from the Register of Members for a period of 
three month with effect from 30 th May, 2009. 

VANDANA D. NAGPAL 
Director (Discipline) 

No.25-CA(I07)/99: In exercise of the powers conferred by Sub-Section (2) of Section 20 of the 
Chartered Accountants Act, 1949 and in terms of the provisions of Regulation 18 of the Chartered 
Accountants Regulations, 1988 ii is hereby notified that Shri Goel Brij Mohan (Membership 
No. 16579) of M/s Kapoor Bhushan & Co., Chartered Accountants, 61, Ram Nagar, Pahar Ganj 
New Delhi 110 055 has been found guilty, by the Council of the Institute of Chartered Accountants of 
India, of professional misconduct under Clauses (8) and (9) of Part I of the First Schedule to the 
Chartered Accountants Act, 1949 read with Sections 21 and 22 of the said Act. Thereafter, in respect 
of the aforesaid misconduct, the Council ot the Institute, after affording an opportunity of hearing 
under Section 21(4) of the said Act to the said Shri Goel Brij Mohan has ordered that his name be 
removed from the Register of Members for a period of three months. In pursuance thereof, it is 
hereby notified that the name of said Shri Goel Brij Mohan (Membership No. 16579) shall stand 

removed from the Register of Members for a period of three months with effect from 30 ,h May, 

2009. 

VANDANA D. NAGPAL 
Director (Discipline) 

No.25-CA(99)/99 AND 25-CA(100)/99; In exercise of the powers conferred by Sub-Section (2) of Section 20 
of the Chartered Accountants Act, 1949 and in terms of the provisions of Regulation 18 of the Chartered 
Accountants Regulations, 1988 it is hereby notified that Shri Hariyani Dharmeshkumar Harshadray 
(Membership No.40531) of M/s D. Hariyani & Co. Chartered Accountant, First Floor, Shantamm Opp 
Vishram Flats, Near Havmor Restaurant, Near Nirman Complex, Navrangpura, Ahmedabad-380 009 
has been found guilty, by the Council of the Institute of Chartered Accountants of India, of professional 
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misconduct under Clauses (8) and (9} of Part I of the First Schedule to the Chartered Accountants Act, 1949 
read with Sections 21 and 22 of the said Act Thereafter, in respect of the aforesaid misconduct, the Council 
of the Institute, after affording an opportunity of hearing under Section 21(4) of the said Act to the said Shri 
Hariyani Dharmeshkumar Harshadray has ordered that his name be removed from the Register of 
Members for a period of three months. The Council has also clarified that its Order of removal the name of 
the Respondent for a period of three months is in respect of both the aforementioned cases, should run 
concurrently. In pursuance thereof, it is hereby notified that the name of said Shri Hariyani 
Dharmeshkumar Harshadray (Membership No.40531) shall stand removed from the Register of 
Members for a period of three months with effect from 30" May, 2009 

VANDANA D. NAGPAL 
Director (Discipline) 


New Delhi-110002, the 5th May 2009 


No 13-CA(EXAM)/ISA/J/2009: - In pursuance of Rule 7 of Schedule ‘F to Regulation 204 of the ft ^ har [® re ^ Acco J i ^ an h t ® 
ReguiationsM988 (as amended vide Notification No. 1-CA(7)/59/2001 dated 28" September 2001) the Coimc,I 
Institute of Chartered Accountants of India is pleased to notify that the Information Systems Audit (ISA) Course 
Assessment Test wrtl be held on 20“ June, 2009 from 10.30 AM to 2.30 PM at the following centres provided that 
sufficient number of candidates offer themselves to appear from each centre as detailed below. 


1 

AGRA ! 18 

HYDERABAD 

2 

AHMEDABAD 

19 I 

JAIPUR 

3 

AURANGABAD 

20 

JALGAON 

4 

BANGALORE 

21 

KANPUR 

5 

BAREILLY 

22 

KOLKATA 

6 

BHILWARA 

23 

LUCKNOW 

7 ' 

BHOPAL 

24 

LUDHIANA 

8 

BHUBANESWAR 

25 

MUMBAI 

9 

BIKANER 

26 

NAGPUR 

10 

CHANDIGARH 

27 

NASHIK _ 

11 

CHENNAI 

28 

PUNE 

12 

DEHRADUN 

29 

RAIPUR 

13 

DELHI 

30 

RAJKOT 

14 

DURG 

31 

SALEM 

15 

ERNAKULAM 

32 

f SURAT 

16 

GHAZIABAD 

33 

VADODARA 

17 

GOA 

34 

VARANASI 


The Council reserves the right to withdraw any centre at any stage without assigning any reason. The abqve Test 
,s open only to eligible Members oft:he Institute who are already registered with the Institute for the said course. The 
payable for the above Assessment Test is Rs. 1000/-. 

Payment of fees for the Assessment Test should be made only by Demand Draft The Deniand Draft may be of 
anv Scheduled Bank and should be drawn in favour of “ The Secretary, \ he Institute of charters Accoynten sto' jndw, 
payable at New Delhi" only. Application together with the prescribed fee be sent so as to reach the Additional Secret ry 

(Exams) at New Delhi on or before 3 rd June 2009. 
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nh , . App ||ca tions for admi^ion to the Assessment Test is required to be made in the prescribed form which mav be 
obtained from the Additional Secretary (Exams), The Institute of Chartered Accountants of India ICAI Bhawan 
ndraprastha Marg, New Delhi - 110 002 on payment of Rs.100/- per application form. The forms are also avanSwe in 
Re f' ona and . Br ?. nCh , 0ffices of the Institute and can be obtained upon cash payment on or from 13 th May 
2009. Alternatively, the format of application form can be downloaded from the website of the Institute viz’ 
^ ^; lcai - or q and the cost of the application form of Rs. 100/- can be added to the Assessment Test fee of r« 
1000/- a „d *he Demand Draft for Rs. 1100/- ha. to be sent. The last date for re=elpt of dur«^d !fJS&E; 

T* Ju " e - 20 °9- a PP |lcat,on together with the prescribed fee should be sent by Speed Post/Registered Post 
under ^y^circurn^anS^^ (ExamS ) ’ NeW Delhl - The a PP |icationa received after 3* June 2009 will not be 9 entertained 


G SOMASEKHAR 
Additional Secretary (Exams) 


MINISTRY OF LABOUR AND EMPLOYMENT 
EMPLOYEES’ PROVIDENT FUND ORGANISATION 
New Delhi-66, the 19th May 2009 

No. HRD/1 (1 )2004/Review/Recruitmcnt Rules - In exercise of the powers 
conferred by sub-sections 7 (a) of Section 5 D of the Employees' Provident Fund & 

Fmnlovftp«° U p * ct > 1952 (l9 of 1952) following amendments to the 

Employees Provident Fund Organisation (Additional Central Provident Fund 

Commissioner) Recruitment Rules, 2005 notified vide Gazette Notification dated 16 th 
April 2005 are made in the light of the orders dated 08 th February 2002 issued by the 
° f PeiSOnne1, Publ,C Cjrievances and Pension, Department of Personnel & 

i. These rules may be called the Employees' Provident Fund Organisation 

itionai Central Provident Fund Commissioner (amendment) 
Recruitment Rules 2009. ; 


2 . 


Under Column 5 of the Schedule the word “Selection-cum-Seniority” mav 
be substituted with the word “Selection”. 


K, CHANDRAMAULI 
Central P. F. Commissioner & Secretary 
Central Board of Trustees, EPF 


No. HRD/1 (1)2004/Review/Recruitment Rules - In exercise of the powers 
conferred by sub-sections 7 (a) of Section 5 D of the Employees' Provident Fund & 
Miscellaneous Provisions Act,1952 (19 of 1952) following amendments to the 
Employees' Provident Fund Organisation [Deputy Director (Official Language)] 
Recruitment Rules, 2005 notified vide Gazette Notification dated 16 th April 2005 are 
made in the light of the orders dated 08 th February 2002 issued by the Ministry of 
Personnel, Public Grievances and Pension, Department of Personnel & Training. 

L These rules may be called the Employees' Provident Fund Organisation Deputy 
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Director (Official Language) ( Amendment) Recruitment Rules 2009. 

2 . Under Column 5 of the Schedule the word “Selection-cum-Seniority” may be 
substituted with the word “Selection”. 

K. CHANDRAMAULI 
Central P. F, Commissioner & Secretary 
Central Board of Trustees, EPF 


No. HRD/l(l)2004/Review/Recruitment Rules - In exercise of the powers 
conferred by sub-sections 7 (a) of Section 5 D of the Employees' Provident Fund & 
Miscellaneous Provisions Act, 1952 (19 of 1952) following amendments to the 
Employees' Provident Fund Organisation (Assistant Provident Fund Commissioner) 
Recruitment Rules, 2005 notified vide Gazette Notification dated 16 th April 2005 are 
made in the light of the orders dated 08 th February 2002 issued by the Ministry of 
Personnel, Public Grievances and Pension, Department of Personnel & Training. 

1. These rules may be called the Employees’ Provident Fund Organisation 

Assistant Provident Fund Commissioner (Amendment) Recruitment 
Rules 2009. 

2. Under Column 5 of the Schedule the word “Selection-cum-Seniority” may 
be substituted with the word “Selection”. 


K. CHANDRAMAULI 
Central P. F. Commissioner & Secretary 
Central Board of Trustees, EPF 


No. HRD/l(l)2004/Review/Recruitment Rules - In exercise of the powers 
conferred by sub-sections 7 (a) of Section 5 D of the Employees' Provident Fund & 
Miscellaneous Provisions Act, 1952 (19 of 1952) following amendments to the 
Employees' Provident Fund Organisation (Stenographers Service) Recruitment Rules, 
2005 notified vide Gazette Notification dated 16 l April 2005 are made in the light of the 
orders dated 08 th February 2002 issued by the Ministry of Personnel, Public Grievances 
and Pension, Department of Personnel & Training. 

1. These rules may be called the Employees' Provident Fund Organisation 

Stenographers Service (Amendment) Recruitment Rules 2009. 

2. Under Column 5 of the Schedule the word “Selection-cum-Seniority” may be 
substituted with the word “Selection”. 


K. CHANDRAMAULI 
Central P. F. Commissioner & Secretary 
Central Board of Trustees, EPF 
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No. HRD/1 (1 )2004/Review/Recruitment Rules - In exercise of the powers 
conferred by sub-sections 7 (a) of Section 5 D of the Employees' Provident Fund & 
Miscellaneous Provisions Act,1952 (19 of 1952) following amendments to the 
Employees' Provident Fund Organisation (Programmer) Recruitment Rules, 2005 
notified vide Gazette Notification dated 16 l April 2005 are made, in the light of the 
orders dated 08 n Februaiy 2002 issued by the Ministry of Personnel, Public Grievances 
and Pension, Department of Personnel & Training. 

1. These rules may be called the Employees’ Provident Fund Organisation 

Programmer (Amendment) Recruitment Rules 2009. 

2. Under Column 5 of the Schedule the word “Selection-cum-Seniority” may 
be substituted with the word “Selection”. 


K.CHANDRAMAULI 
Central P. F. Commissioner & Secretary 
Central Board of Trustees, EPF 


No. HRD/1 (1)2004/Review/Recruitment Rules - In exercise of the powers 
conferred by sub-sections 7 (a) of Section 5 D of the Employees' Provident Fund & 
Miscellaneous Provisions Act,1952 (19 of 1952) following amendments to the 
Employees' Provident Fund Organisation (Assistant Programmer) Recruitment Rules, 
2005 notified vide Gazette Notification dated 16 th April 2005 are made in the light of the 
orders dated 08 February 2002 issued by the Ministry of Personnel, Public Grievances 
and Pension, Department of Personnel & Training. 

1. These rules may be called the Employees' Provident Fund Organisation 

Assistant Programmer (Amendment) Recruitment Rules 2009. 

2. Under Column 5 of the Schedule the word “Selection-cum-Seniority” may 
be substituted with the word “Selection”. 


K. CHANDRAMAULI 
Central P. F. Commissioner & Secretaiy 
Central Board of Trustees, EPF 


EMPLOYEES STATE INSURANCE CORPORATION 
Ahmedabad, the 4th May 2009 

File No. U.12.14.GMP.ASW.PTMR.SMC.05 : In pursuance of resolution passed 
by ESI Corporation at its meeting held on 25.4.1951 conferring upon the 
Director General the power of Corporation under regulation 105 of the ESI 
( General) Regulation, 1950and such power further delegated to me vide Director 
General order on file No. Pt. file -U-13 / 12 / 13 / 2005- PTMR-( Med.I). dated04- 
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08.2008.1 hereby authorized the following doctor(s) to function as Medical 
authority at a monthly remuneration at a in accordance with norms w. e. t. the date 
given below for one year or till a full time Medical Refree joins, whichever is 
earlier, for centers as stated below for areas allocated by undersigned, for the 
purpose of medical examination of insured persons and grant of further 
certification to them, when the correctness of the original certificate is in doubt. 


NAME 

PERIOD 

FROM TO 1 (YEAR) 

NAME OF CENTRE. 
PLACE / DIST./ STATE. 

Dr. D .M. Khalsa 

3-5-09 to 2-5-10 

Baroda, Halol, Kalol. 

SATISH B ALA ARORA 


State Medical Commissioner 


INDIAN COUNCIL OF WORLD AFFAIRS 
New Delhi-110001, the 23rd March 2009 

ICWA/586/16/2009—In terms of Section 7(2)(c) and Section 15(1) of the Indian Council of 
World Affairs Act, 2001, read with the Indian Council of World Affairs (Amendment) Act, 2003, the 
Council constituted under Section 7(2) of the Act, is pleased to appoint Shri Sudir Tukaram Devare 
(IFS: 1964) as the Director General ex officio Member Secretary of the Council, ICWA, equivalent 
to the rank of Secretary to the Government of India. 

PADMAJA 
Dy. Dir. (ICWA) & Under Secy. 
Ministry of External Affairs 






